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CDL DUNLOP 
APPOINTED DIRECTOR 



C ol J R Dunlop, OBE, ED, succeeds Col 
C R BoehmMBE, CD, Director of Elect¬ 
rical and Mechanical Engineering. 

The new Director is well qualified to head 
the RCEME Corps, from both the educational 
and pra.ctical sides. With a B Eng (Mech) degree 
from McGill University, Col Dunlop qualified in 
theFAECourse at MC of S, England, 1941, and 
the Canadian Army Staff College, 1949. 

He was only 18 when he started his service 
career, as an ordinary seaman in the RCNVR. 
After graduation from McGill he was commis¬ 
sioned in the NPAM Sigs and was mobilized with 
RCOC inOct 1939 and posted to the then Direct¬ 


orate of Mechanization and Artillery. Following 
service in the UK and the course at MC of S, he 
was District OME at Kingston, before returning 
to England with 1 Cdn Base Ord Workshop in 
Mar 42. 

In 1944 Major Dunlop took 10 Cdn Inf Bde 
Wkspto France as its OC and served in various 
appointments until by Nov 45 he was CREME 2 
Cdn Inf Div, when he returned to Canada. Then 
followed three years in DME as ADME Adm; 
ADME Workshops; and ADME Plans and Train¬ 
ing; and after completing Staff College, he took 
over command of the RCEME School in Dec 49. 

(National Defence photo) 
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EDITORIAL 


C ol C R Boehm, MBE, CD, Director of 
Electrical and Mechanical Engineering 
from Nov 1948 to 2 Sep 1952, has been 
selected to attend the National Defence College 
at Kingston from 3 Sep 52 to 25 Jul 53 

This move with its opportunity for further 
study at National Defence College is in keeping 
with the career planning of our senior officers. 
The object of the 11-month course is the educ¬ 
ation of senior officers of the armed services 
and civil departments of the government in the 
principles of higher governmental administration 
so that they may be thoroughly versed in inter- 
service and interdepartmental planning, includ¬ 
ing political and economical aspects and the 
organization of the central direction of war and 
the system of higher command. In this way they 
will become qualified to take their places on the 
staff and interdepartmental committees which 
are an essential part of the machinery for 
modern war. 


A farewell message from Col Boehm 
follows: 

"The day must come when every Corps head 
hastotake down his Corps shoulder titles and 
turn his attention to other duties. It is with a 
feeling of deep regret that I must now leave 
the familiar bustle and noise of our shops for 
the mysteries of the Command and Staff. 

"To all ranks of our Corps I wish to express 
my sincerest appreciation for your co-oper¬ 
ation. You have worked hard to place the 
RCEME Corps in its present strong position 
in the Canadian army, and by so doing have 
ensured the efficiency of the vast amount of 
complex military equipment in use. 

"My tour as your Director has been full of the 
absorbing interest that our work has had for 
me since I joined 2 Army Field Workshop in 
1939. In handing over my office to Col Dunlop, 
I leave you in good hands to meet the difficult 
tasks ahead. " 
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by CAPT D H CUMMING RCEME 


T his unit like most LADs was formed at 
the RCEME School during the latter half 
of 1951, and we are a mixture of veterans 
and new recruits. We have functioned as a unit 
since 18 Oct (51) when we moved to Camp Vai- 
cartier, Quebec, where we were attached to HQ 
27 Cdn Inf Bde Gp. Here we were slated as a 
rear party and remained until the last dog was 
hung. When Bde HQ proceeded overseas in the 
early part of Nov we were then attached to 1 Cdn 
Highland Bn. 

It was so late in the season when we left 
that the Port of Quebec was closed for the season 


so we had to sail from Halifax. We sailed on the 
MY 'FAIRSEA' on 8 Dec and arrived in ROTTER¬ 
DAM, Holland, on the 16th. From here we 
travelled by train to London & Edinburgh Bar¬ 
racks HANNOVER, Germany. Here again we 
were posted to HQ 27 Cdn Inf Bde Gp — our 
present attachment. 

As the Bde HQ LAD we are responsible for 
servicing the following units: Bde HQ including 
defence and employment platoon; 27 Cdn Inf Bde 
Sigs Sqn; 1 Cdn Inf Bn; 1 Cdn Highland Bn; 1 Cdn 
Rifle Bn. 

Our permanent billets here are very satis- 


Men of the LAD: (seated) W02 R Chapman, Capt D H Cumming, W02 Armstrong, (standing) 
Cfn J M Marr, Cpl J E MacLean, L/Cpl O A Trites, Cfn S C Spearman, C G McAllister, J R 
Drouin, E E Elliott, H F Mailman, and Nelles. (Nat Def photos) 


196 LAD, RCEME 
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Left above; London and Edinburgh Bks, 
with LAD vehicles and men. Right above; 
Cfn McAllister, LAD clerk, at Munster- 
lagerCamp. Right; Cfn Carr, Cfn Drouin 
and W02 Chapman. Right below; Tents 
and vehicles at Munsterlager Camp. 


factory; the men of the unit are all together in 
one large room approx 45 by 20 ft. The workshop 
accommodation is good and more suited to a 
larger formation than to an LAD of this size. 
We are located about 3 miles from 194 Inf Wksp 
who are at Chatham Barracks. 

For the first two months after our arrival 
we concentrated on getting our stores and veh¬ 
icles from Ordnance and getting them into shape 
for the training schemes which we were to attend 
starting in Apr 52. 

Day schemes consisting mostly of unit 
movements by convoy were practiced until 30 
Mar when we proceeded on a four day scheme 
via Hamelin, Paterbourn, Dusseldorf, Neuss, 
to Hardt. Following this scheme we moved on 
to a training area called Munsterlager near 
Putlos where we were to spend the next six weeks 
under canvas. While at Munsterlager two short 
schemes were carried out in conjunction with the 
British Army and the RAF. 

Brigade returned to permanent location on 
the 15 May, and many days were spent repairing 
and refitting equipment and vehicles damaged 
while on these schemes. The incentive to do a 
thorough job was topped off by an inspection by 
the brigade commander. Brigadier G Walsh 
CBE, DSO, CD. 











EMEs in 1EDMWEL DIV 


Contributed by the PRO 

K orea (PR).To maintain the mach¬ 

ines, equipment and weapons of war in a 
large and complex organization such as 
1 CommonwealthDivisionisnomeantask. Wear 
and tear on vehicles due to the nature of the 
ground and weather is double that of any other 
Far Eastern theatre of war. Timed programmes 
of inspection at certain mileages for vehicles and 
number of rounds fired from guns mean nothing 
out here by European standards, but have to be 
carried out far more frequently because of wear 
and tear, weather and difficulties of the terrain. 

Dealing with this problem and doing a first 
class job are Electrical and Mechanical Eng¬ 
ineers from New Zealand, Canada, Australia and 
the United Kingdom, under the command of the 
cheerful and popular CREME, Lt Col H G Good, 
MBE. These units were formed under one com¬ 
mand in August 1951 just after the Division was 
formed. 



Lt Col H G Good, MBE; Col C R Boehm, 
MBE, CD; and Major J R McLarnon 

The organization of EME in the Division is 
in some ways unique. Each of the Brigades is 
served by an Infantry Workshop. 10 Infantry 
Workshop maintains 29 Brigade, serving 28 Bri¬ 
gade is 16 Infantry Workshop, and the Canadian 
191 Workshop copes with the 25th Canadian Bri¬ 
gade. In the Divisional Telecommunications 
Workshop, all the wireless and other commun¬ 
ication equipment which cannot be repaired within 


1 Comwel Div, Korea. 

a unit is repaired centrally under one command. 
This was found necessary owing to the very high 
proportion of such equipment in the Division, and 
a greater than normal use of wireless. By this 
means, in one three-month period al'one, a total 
of 1,375 wireless sets were repaired. A Div¬ 
isional Recovery Company operates well forward 
so as to be able to collect and backload vehicles 
with the minimum of delay. 

Some idea of the quantity of work that has 
to be done can be got from these figures for one 
period of four months. The total of "A" and "B" 
vehicles which came into the three Infantry Work¬ 
shops was 2, 472. Ofthese, 1, 542were repaired 
and returned to units, 859 were backloaded to 
Japan for repair, and only four vehicles were 
found to be beyond economical repair. 

The REME Section which keeps the Cent¬ 
urion tanks of the 5th Royal Inniskilling Dragoon 
Guards in running order is the HAD (Heavy Aid 
Detachment), so called because of the amount 
of major repairs and assemblies which are done 
on the spot. Working day and night, it is their 
proud boast that they can remove and replace the 
gearbox, clutch and engine of a tank in 48 hours. 
This, if you've ever seen the 'innards' of a Cent¬ 
urion, is to the layman something just short of 
a miracle. 



Lieut ft. G. Evans beside the trailer de¬ 
signed for transporting Centurion tanks. 

Recovery of Centurions was at one time 
quite a problem — wheeled vehicles were found 
to be incapable of carrying a tank over Korean 
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roads. REME recovered a knocked out tank and 
set to work on it. The turret was removed and 
a strong towing bar fixed to the rear. This was 
found to be equal to the task and has saved many 
tanks which otherwise would have had to be 
destroyed or captured by the Chinese. In add¬ 
ition to its normal tasks, it has also been used 
as an infantry carrier, ammunition vehicle and 
ambulance. The new Centurion armoured rec¬ 
overy vehicles manned by REME personnel have 
also done sterling work on the bat+lefields. 

At strategic points LAD recovery tractors 
have been placed, especially near the bridges 
where roads rising from the river beds often 
have a gradient of 1 in 4; some vehicles have not 
the power to make the gradient, particularly 
during the rainy season. 

The Australian section consists of one 
EME officer, a W02 and 13 craftsmen, who are 
an integral part of 16 Infantry Workshop. Aus¬ 
sie expressions, such as "Cobber," "Bonzer, " 
and "Goodonyer, Dig" are now common through¬ 
out the unit. 


The New Zealand LAD joined the Division 
in November last year, and is working with 28 
Field Regiment, RE. Another Kiwi LAD works 
with its own regiment of field gunners. 

The Canadian Workshop naturally has a 
full-time job looking after 25 Canadian Infantry 
Brigade, which is equipped mainly with US type 
vehicles and tanks, but they are always willing 
to help out, and on many occasions have worked 
in close harmony on urgent jobs. Canadian Major 
JR McLarnorn, RCEME, is Second-in-Command 
to CREME, and is a tower of strength at all times. 

Lt ColGood summed up his heterogeneous 
command with the words: "The combination of 
REME, RCEME, RAEME and RNZEME working 
side by side in a joint endeavour is a grand and 
proud experience. There have been no problems, 
and although slight differences in procedure do 
exist — mainly in the matter of paper work —we 
found that to work in a Commonwealth Division 
is no more of a problem than in any normal div¬ 
ision. No units could have finer morale or better 
spirit. " 




Friends in Canada 


(Here is an open letter from Major J R McLar- 
non, senior RCEME officer in the UN Forces in 
Korea, to "Our Many Friends in Canada". Minor 
changes in the text have been made to bring it 
up-to-date, and make it universally applicable. 
- Eds) 

T here have been many requests from home 
for suggestions as to what comforts can 
be sent to us here in Korea. There have 
been many conflicting stories told at home of our 
requirements. Some no doubt tell of desperate 
plights; these are normally based on temporary 
shortages. Others will paint a very rosy picture 
of a plentiful supply of all items, almost to the 
point where one would think we are living in the 
lap of luxury. The real story is somewhere 
between these two lines of thought. 

Before we discuss any requirements, I 
would like to express on behalf of all RCEME 
personnel in the Far East, our sincere appreci¬ 
ation of all gifts that have already been received 
from Canada. 

Ina strange country surrounded by men of 
all Commonwealth nations, herein Korea we are 
complete strangers and long for the touch of our 
families and homeland. The routine of every¬ 
day life in Korea is something to be reckoned 
with. Outside of a five day Rest and Recreation 
leave in Japan maybe once or twice during our 
tour of twelve months, the only other diversion 


is motion pictures, and these at time grow mon¬ 
otonous. We need lots of news from home in the 
way of letters, snaps, photographs, (not large 
ones) newspapers and good magazines. Pocket 
books are fairly plentiful mostly of the western 
and homicide type. Some men get a great kick 
out of comics, others like technical books, and 
others like a bit heavier reading such as histor¬ 
ical novels, history etc. Above all do not send 
expensively bound books that can not be taken 
care of in the proper manner and would only be 
a waste of money. Games are always useful, 
cribbage boards and checkers are always in 
demand (they are hard to obtain therefore always 
scarce), playing cards are most acceptable as 
the loss rate is high. Strange as it may seem, 
small puzzles in various forms are very popular. 
Although most of us have outgrown the small boy 
stage we still like to tinker with small puzzles 
etc. 

The rations are excellent in themselves 
but there are the little extras that we all like to 
have but which are never included in army 
rations. The best foods for late snacks are dried 
soups in small packets, tins of salmon, sardines, 
lobsters etc, dates, nuts, canned sausages (no 
spam please) pork & beans, cheese, canned fruit, 
jam etc. Candy bars are plentiful here and 
would only be a waste of money and time to pro¬ 
vide from home. 

We get a daily issue of American cigarettes 
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Important Defence Post 



Brig Grant speaking as 
President of Corps As¬ 
sociation (Annual meet¬ 
ing Oct 1951). 


for Brig G.M.Grant 


B rig G.M. Grant, CBE, has been appointed Co-ordinator of 
Production, Dept of Defence Production, vice R. M. Brophy. 
BrigGrant was formerly Director Electronics Division, DDP, as 
announced in the Jan 52 issue of the Quarterly, and is on second¬ 
ment to DDP from the Bell Telephone Co of Canada. 


TO OUR MANY FRIENDS IN CANADA continued from previous page 


and many business organizations at home send 
bulk shipments of Canadian cigarettes, so there 
is no shortage. Some men like other brands or 
do not care for American blends, but this minor¬ 
ity is usually taken care of by their own families 
or personal friends. Unless we have a shortage 
from the many present sources do not send many 
cigarettes. 

The following items generally speaking, 
are always appreciated: 

Potato chips in bags 

Peanuts (cans & bags of shelled) 

Flashlight batteries 

Writing paper and envelopes padded with crest 
Films (assorted) 35 mm, 120, 620 
Brasso & Silvo - small tins 
Black thread (in limited cases) 

Darning needles 
Mending wool - grey & khaki 
Photographs, snaps of families etc 
Blanco No. 7 IT 

Coleman gasoline irons - small & med 

Technical books - Mechanix Illustrated, etc 

Underwear - T shirts 

Ballpoint pens inexpensive type 

Bachelor buttons 

Hair oil 

Mirrors (metal) 

Laces - brown & black, shoes & boots 
Polish - black (limited) & oxblood 
Handkerchiefs - khaki & white 
Safety pins - small & medium 
Chess & checker sets 


Braces - (police type) 

Cards &. crib boards 
Snap - mechanic's soap 
Razor blades 
Face cloths 

We are approached from time to time by 
our men with questions such as "How can I send 
my mother a birthday present?"; "It's my wife's 
or daughter's birthday," or "It's our wedding 
anniversary soon, how can I send home some 
flowers ? " If a central committee could be form¬ 
ed (this would save some duplication) a wonderful 
service might be performed for the men here in 
Korea. As money orders are obtainable here 
through the Field Post Office, the money orders 
and requests would be forwarded to such a com¬ 
mittee. If this service could be taken on by some 
existing Auxiliary please send us their name and 
we will send requests direct to them. 

I should like on behalf of RCEME personnel 
in the Far East to thank you for the wonderful 
help you have been in the past. We all appreciate*' 
the reminders of Canada that your gifts bring. 
At Christmas time these were especially apprec¬ 
iated. We felt very lonely and your presents 
helped in bringing us closer to all at home. 

Yours Sincerely, 

J R McLarnon, Major, 

2 i/c HQ CREME, 

1 Commonwealth Division, 
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M by Lieut A. J. MacGillivray RCEME (ex RCN) 

ontreal's Show Mart, the latest of her led to an entry where a winding staircase brought 
exhibition buildings, was the scene of an us to a door leading to the gym. By removing 


industrial exhibition during this past spring. 
RCN, who are always quick in seizing opportun¬ 
ities, decided to enter a display, to aid in re¬ 
cruiting. 

Among the extremely interesting displays 
was to be a torpedo; the one they had in mind was 
located in the gym of HMCS Donnaconna and a 
cumbersome thing it was. Although it could be 
dismantled in three sections, the lightest sec¬ 
tion was a fair lift for any equipment. The cen¬ 
ter section (1300 lbs) was the longest and most 
awkward; the tail section (500 lbs) housed the 
delicate driving mechanism, while the nose or 
warhead tipped the scales at around 800 lbs. 



The torpedo disassembled into its three 
main components. 


The location of the torpedo by no means 
aided the situation. To those of you who know 
Her Majesty's Canadian Ship Donnaconna, en¬ 
ough said; to those who do not, I might say that 
therein are many rooms and halls, all apparent¬ 
ly at different levels. Long twisting corriders 
and short flights of steps connect them. The 
floor of the gym, for instance, is located bet¬ 
ween the first and second floors and to reach 
the street it is necessary to descend a steep 
staircase and pass along sharp winding corrid¬ 
ors. 

The Navy, confronted with a problem they 
couldn't handle, naturally thought of the Army (!) 
They most likely had heard of some of the smart 
recovery feats done by them with their elaborate 
equipment. Forthwith by devious means 4 Coy, 
RCEME, recovery team were delegated to do the 
job. 

We arrived on the scene with a medium 
breakdown, a 60cwt truck, and a good supply of 
cables, blocks and planks. To our dismay we 
found this equipment of little use in getting the 
torpedo to the breakdown. The Navy, most for¬ 
tunately, had an unlimited supply of willing 
hands. No manpower shortage here! 

After a complete recce we decided on a 
rear door exit. The door was at street level and 


the railing on the top landing, we were able to 
lay planks down to the truck backed up to the 
door. 

In order to protect the floor, planks were 
laid from the torpedo to the door of the gym. 
By the use of levers, the center section was 
lifted and placed on the plank, and rolled to the 
door. Ten or twelve men, using slings, lifted 
and edged the torpedo out the door and onto the 
top of the improvised ramp. With a little encour¬ 
agement it. was then slid down onto the truck.. 
The nose section followed in the same manner; 
however, the tail section because of its shape 
was carried on a hand cart. With the loading 
complete, we proceeded to the Show Mart. 

We were able to drive the wrecker and 
60cwt into the building. It was then a simple 
matter to lift the sections with the wrecker and 
place them where required. 



Cfn Bourassa at extreme right guides the 
torpedo, while anxious Naval recruits 
stand by to move it into the building. 


At the conclusion of the exhibition, the 
torpedo had to be returned. It was loaded with 
no difficulty but when we arrived at Donnaconna 
the Navy decided not to put it back in its previous 
position. It was to be set up on the floor below 
the gym. However, we found they were prepared 
to handle it themselves once it was inside the 
door. They had a series of tackels and slings 
rigged so that they could lift the torpedo, pass 
it through a doorway, and lower it to the next 
floor. 

At this point, .once the torpedo had been 
lowered from the truck to the street. Army's 
'Operation Torpedo' was completed. Amid a 
flurry of compliments, salutes, handshakes, 
and pats on the backs, 4 Coy's recovery team 
with their medium wrecker and 60cwt graciously 
slipped away and disappeared into the setting sun. 
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DUN CAIRN DAM 


D n 10 Apr 52, a 'stand-by' order for the 
preparation of emergency assistance, 
should it be required, was issued by Lt 
Col J A Hutchins, A/Area Commander Sask Area. 
Spring run-off had caused a turbulent and flood- 
swollenSwift Current Creekto threaten destruc¬ 
tion of the Duncairn Dam, situated about sixteen 
miles southwest of the city of Swift Current, and 
the breaking of the dam would likely flood the 
city. 

Headquarters was to be manned twenty- 
four hours a day until the danger had eased. Lt 
D R Mowbray, A/Area EME in the absence of 


by LT D R MOWBRAY RCEME 

Major Moore and OIC 211 Base Workshop Regina, 
had the necessary men work overtime to prepare 
vehicles and equipment to meet any possible 
contingency, as well as maintain regular work. 
Some vehicles were loaded with blankets, beds, 
mattresses, rubber boots, lanterns and the many 
things used as flood supplies, and the convoy 
was formed in readiness to move off at a moments 
notice. 

An overall view of the Duncairn Dam and 
spillway. PFRA photo taken 9 Apr 1952, 
looking south. 
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Spillway bridge, showing sandbagging op¬ 
erations on the bridge, and the height to 
which the flood waters rose. PFRA photo 


Loading mattresses and other emergency 
supplies. 


Duncairn Dam was constructed about ten 
years ago, under the Prairie Farm Rehabilitation 
Act to hold back the waters of the creek as an 
aid in combating the severe drought then being 
experienced. The dam is a rock-and-earth filled 
type, with sluice gates and concrete spillway, 
as shown in the photographs. It is about 5000 ft 
long and the extent of the man-made lake is about 
sixteen miles long by three-quarters of a mile 
wide, withadepthof thirty-five feet at the most. 

In addition to the extra shop work, one 
officer and thirty-five men were detailed as 
'stand-by'work crew; two recovery crews were 
kept ready and a motor transport detachment 
was laid on for extra workshop duties. Two tels 
mechs were despatched to Swift Current to ser¬ 
vice wireless equipment of the 8th Armd Regt 
to provide a wireless network for maintaining 
communication between operations at the dam 
site and Swift Current. 

On the 16th of Apr five 60 cwt trucks, one 
15 cwt water truck, four water trailers and five 
diesel generators were prepared for issue. At 
the same time three veh mechs, one tels mech 
and one elec mech were sent to Swift Current 
for flood control duty. 

By the evening of the 19th the situation had 
eased and the twenty-four hour workshop order 
was cancelled, and five days later the threat 
was considered past and normal workshop duties 
were resumed. 

Although there was no actual flood to fight 
as in'Operation Redramp'(see Jul 50 Quarterly ) 
12 Coy proved itself capable of taking adequate 
measures to meet emergencies as they may 
arise. 



RCEMEON THE 1951 CANADIAN BISLEY 
TEAM: Cpl J.B. Robertson, Capt M. M. 
Morgan, and Sgt K. J. Gourlay, armourer 
for the team. 
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Reserve Force Servicing Section 


at 
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CAM? 


by LIEUT K S PARTON, RCEME 



An informal gathering showing personnel of RCEME Services, Dundurn Summer Camp, on the 
visit of Lt Col W M Dalrymple, Prairie Comd EME, and Major A F Moore, CO 12 Coy RCEME; 
front row; Lt K S Parton, Cpl J Thomson, Sgt F R Peterson, Sgt W Roe, Cpl J I Brown, W02 G 
Norbury; second row; Cpl EHNeufeldt, SgtWAScott, L/Cpl J Hudson, Sgt KC Pirt, Sgt P Hudson. 


V ehicle servicing problems at Dundurn 
Camp (Sask) have been overcome by the 
establishment of the RCEME Servicing 
Center for summer camp 1952. Made up of 
RCEME RFSS personnel, the servicing center 
takes each vehicle in the camp area through for 
lubrication, inspection and first aid once every 
ten days. 

Instituted originally on the instructions of 
Lt Col W M Dalrymple, Comd EME Prairie 
Command, the servicing center was set up on 
paper, and a series of 'dry runs' were carried 
out at the Composite Garage, Winnipeg. The 


results of this 'dry run', held about six weeks 
before the commencement of summer camp, 
became the basis of the planning for the oper¬ 
ation of the servicing center at Dundurn. The 
final plan, which proved to be the best method 
of operation, called for the complete lubrication, 
inspection, and first aid (two man hours per veh) 
on 200 vehicles in the Adm and Training Pools 
at Dundurn. 

At the outset of the Camp, 14 Jun 52, men 
from the RFSS in 10 and 12 Coys, RCEME, were 
assembled at Dundurn, and under the guidance of 
Major A F Moore, SaskAreaEME, the servicing 
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Sgts Pirt and Hudson organize for the days 
servicing load 

center went into full operation, taking in between 
eighteen and twenty vehs per day to give full 
RCEME RFSS servicing as per CAO 286-14. 

At the time of writing, 500 vehicles have 
passed through the center, and the results of the 
work done have been such that only five calls for 
emergency recovery have been made on the 
Dundurn Workshop to date this summer. Last 
year at this time, about fifty recovery calls had 
been answered. It is anticipated that by the time 
the camp has finished, approximately 1200 veh¬ 
icles will have passed' through the servicing 
center, ie, each vehicle six times, and the veh¬ 
icles used for summer camp will be returned to 
their units in the best of condition, with those 
vehicles of the permanent vehicle pool being put 
into storage for the winter in better shape than 
ever before. 

The system of operation of the servicing 
center is simple. There are only three forms 
used, a shortened form of CAFC 2208 for inspect¬ 
ions; a Servicing Center log, which is a master 
form showingall the vehicles in camp, with dates 
and details of servicing; and a 'Maintenance Call' 
form which is sent out to the transport pools in 
camp forty-eight hours before each vehicle is due 
for servicing, advising them that maintenance is 
due. This form shows each veh by type and DND 
number. 

When vehicles arrive at the center for 
servicing, they are taken in through three 


■lubrication teams, which complete lubrication 
on the vehicle; then through the inspection team, 
where a complete inspection is carried out; and 
finally through the first aid team, where repairs 
that can be done in two man-hours are carried 
out. If the repairs required are beyond the scope 
of the servicing center, the servicing center 
controller makes out CAFsC 2149 for workshop 
repairs. Servicing entries are made in all Log 
Books, showing details of work done. A block 
of work orders is kept by the servicing center 
to draw parts through the RCOC SPSS which 
serves Dundurn Camp. 

One Controller (Sgt), three vehicle mech¬ 
anics on lubrication (one per team), three NCO 
vehicle mechanics on inspections, and one NCO 
and twovehicle mechanics on first aid comprise 
the center. This total has varied slightly 
throughout the summer due to leaves and 
postings. 

Men employed in the center were: 

(Sask Area) Sgt P S Hudson, Sgt W Tripple, Cpl 
E H Neufeldt, L/Cpl D R Mathews, Cfn Conway; 
(Man-Lakehead) Sgt Peterson, Sgt Roe, Sgt Pirt 
Sgt Scott, Cpl Edwards, Cpl Thomson, Cpl 
Brown and L/Cpl Hudson, under supervision of 
Lt K S Barton, Camp EME. 

Generally, the camp staff at Dundurn has 
expressed complete satisfaction with the oper¬ 
ation of the servicing center, stating that veh¬ 
icle condition and operation generally have 
been a great deal better than in previous years. 

In addition, the center has now proved use¬ 
ful for instructional purposes, since cadet driver 
mech classes have been working with the ser¬ 
vicing center personnel on lubrication, inspect¬ 
ion, and first aid of vehicles. When the cadets 
are around the grease from the dispensers cer¬ 
tainly flies! 

This s y s t e m a t i c servicing of summer 
training vehicles and AF Vs along the above lines 
has already proved its worth in trouble-free 
operational service. Of almost equal value is 
the number of man-hours saved over previous 
years in not having to complete extensive repairs 
prior to commencement of short-term storage 
for the winter months. 

Lt Parton and W02 Norbury inspect the 

production line 












RCEME'TDWN 

by MAJOR J W WHITTINGHAM RCEME 


D f the four new RCEME workshops under 
construction (Petawawa, Long Branch, 
Edmonton and Mile 295 NWHS) the last 
named, is in many ways, in a class by itself. 

The Fort Nelson shop, as it is referred to, 
is located at Fort Nelson Junction, at Mile 300 
on the Highway, and is a conglomeration of old 
repair sheds which to say the least are far from 
adequate or pretty. The men of 220 Workshop, 
however, have worked very hard under Capt 
Tom Palfrey and have not only made the work¬ 
shop buildings and living quarters presentable 
but have done far more. They have built from 
scrap and old buildings not only their workshop 
but a good log cabin canteen, a movie house, and 
a fire hall, to say nothing of fine grounds, all 
under adverse weather and other conditions. 
For example, the water smells of coal oil and 
is not, should not, well maybe some guys can. 


drink it. They are now to be suitably rewarded 
by the construction of anew workshop, a barrack 
block, water plant, heating plant, and permanent 
married quarters. 

The new PMQs are very similar to all 
others being constructed in camps across the 
country and the new well has good clear drink¬ 
ing water. The men's quarters will house 65, 
and is complete with not only dormitories and 
the like, but has a kitchen, mess hall and re¬ 
creation rooms complete with pool tables. 

The workshop building itself is also unique 
in a few ways. It is a standard workshop but 
plus 100 ft and is of completely prefabricated con¬ 
struction. The foundation concrete was poured 
and then all beams, supports for walls, the roof 
and side panels were made, also concrete, and 
are now being assembled in what the contractors 
assure us will be record time and before the 





snow flies. There is hope therefore that by next 
spring 220 Workshop will be operating from their 
new building. Attempts are being made also to 
secure some brand new machines and other tools 
for them by the time they are ready to move. 

The site of the new buildings is some five 
miles south of the old location, at Mile 295 and 
as can be seen from the photograph, is literally 
cut out of the bush. The shop foundation is 
clearly shown with the barrack block, the water 
plant, the power house and the heating plant 
more or less grouped round it. All other build¬ 
ings shown in the area are construction shacks 
and will be removed. 

One last comment about the old shop is 
probably not true but certainly the writer dis¬ 
cussed the possibilities with both Capt Palfrey 
and Major E R Ambrose, OC 16 Coy. That is, 
when the boys move out all the jobs and equip¬ 
ment now under repair, care will have to be 
taken to ensure the darn thing doesn't collapse, 
as it is the consensus that the work inside is 
actually holding the building up. 

DEME salutes the men of 220 Workshop, 
Mile 295 Northwest Highway — RCEMETOWN! 



Commencing construction of PMQs at 220 
Workshop NWHS. Lt J A MacDonald 
RCEME discussing p r o g r e s s with the 
contractor. 
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The army float in the Travellers' Day Parade, Regina Exhibition, won second prize in the 
institution class. It was made and manned by men of 12 Coy RCEME. 







The march past — Gen McNaughton, taking the salute; Major H L Cohen 
WOl Burton, heading the first platoon, (photos by Capt Lightfoot) 


The start of the sports program 
versus corporals ball game. 


the first ball being thrown by Lt Col Dunlop in the craftsmen 


COUPS BIRTHDAY 


T he Corps Birthday Party actually started 
on the 17 May when the RCEME School 
held a Drumhead Memorial Service, but 
it was not until the 14 Jun that all functions in 
connection with the birthday of the Corps were 
completed. 

The Drumhead Service was conducted by 
Major J W Duncan, the Area Chaplain, assisted 
byCaptR C Nunn and Officer Cadet G V Kimball. 
Families of the soldiers, friends, and military 
personnel crowded the parade square to watch 
the service. Roman Catholic members of the 
Corps, after attending mass celebrated in the 
Garrison Church by Major Rev J E Lavoie, 
Catholic Area Chaplain, joined the main body 
of troops on the square. 

Lt Col J R Dunlop OBE, ED read the scrip¬ 
ture lesson and later took the salute at the con¬ 
clusion of the service. 

Three days were set aside for the celebra¬ 
tion of the 8th birthday of the Corps, Jun 12, 13 
and 14th. The first event was a Mess Dinner on 
Jun 12thheldin the Corps Officers' Mess at The 
RCEME School with the Corps Honorary Colonel 
Commandant, Gen A G L McNaughton CH, CB., 
CMG, DSO, in attendance. 

Guests at the head table were Brig A F B 
Knight, OBE, Commander Eastern Ontario Area; 
Lt Col Dunlop, CO The RCEME School; Lt Col 
T E Sisson OBE, ED, AA&QMG of the Area; 
Lt Col C A Peck OBE, CO Royal Canadian School 
of Signals; Lt Col P C King CD; Lt Col A G Mc¬ 
Laren C O Kingston Military Hospital; Col E 
Forde, former CO Royal Canadian School of 
Signals; Lt Col W R Lederman, CO Dalhousie 
University COTC; Major C Lane; and Major C G 
Provan CD. 

The Toast to the Queen was proposed by 
2/Lt H L Robinson, vice-president of the Mess. 

Friday morning 13 Jun Gen McNaughton 
toured the School in appraisal of the training 
facilities. In the afternoon, as Honorary 
Colonel-Commandant, he inspected the troops. 
The Ceremonial Parade and March Past was held 
under a blistering sun on the school parade 
square at Barriefield, under the command of Lt 
Col Dunlop. The General took the salute accom¬ 
panied by Lt Col C W Jones, acting Director of 
the Corps. 

Commenting on the performance of the 
troops, Gen McNaughton, wartime commander 
of the Canadian Army and now Chairman of the 


Joint Waterways Commission, said, "the march¬ 
ing, drill and steadiness could be placed in the 
category of precision". Looking to the right of 
the saluting base where one of two new barrack 
blocks is nearly finished, he told those on parade 
that "the expansion of new facilities at the RCEME 
School would enable the Corps to meet high stand¬ 
ards. " "I am \rery impressed and pleased with 
what I have seen both on and off the parade 
square", the General concluded. 


General McNaughton accompanied by Lt 
G. M. Hagan inspecting one of the platoons 
on parade. 

After the parade a birthday dinner was 
served at 1630 hrs in the Mens' Mess, followed 
by the annual RCEME Corps birthday dance in the 
double drill hall at 2100 hrs. Attendance at the 
dance exceeded the most optimistic early predic¬ 
tions! An advance ticket sale of less than 100 
couples swelled to approximately 650 couples 
as the evening progressed. 

The double drill hall was gaily decorated 
for the occasion in a motif of Corps colours by 
two of the recruit platoons under the direction 
of Lt N G Lane. Six foot tables were arranged 
cabaret style in a large 'C' about the orchestra. 
During the evening several spot dances were 
held and in the intermission the door prize was 
drawn for by Mrs Dunlop, 

You've heard the expression 'he takes the 
cake'; well, the 'Ginormous' (copyright Capt 
E W Cole) birthday cake served at the dance 
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required two men to carry it. The cake weighed 
100 lbs, its four tiers topped by the Corps colours 
— blue, yellow and red. For the amateur chef 
at his backyard grill, here is an idea of the 
amount of ingredients used for this monster 
achievement. 

RECIPE 

RCEME BIRTHDAY CAKE 

Two gallons of red and green cherries, 

47 lbs of raisins, 12 lbs currants, 

10 lbs mixed peel, 5 lbs mixed fruit, 

1/2 lb spices, 8 lbs brown sugar, 

4 lbs white sugar, 6 lbs shortening, 

6 lbs butter, 5 doz eggs, 6 lbs pecans, 

14 lbs flour and 25 lbs icing sugar. 

The cake took about ten hours to bake, the 
mixing being done by L/Cpl A A Blunden under 
the direction of Messing Officer LtWM Kedziora. 

At 2300 hrs the CO, complete with sword 
and assisted by the RSM (WOI) G Collins, carried 
out the traditional cake cutting ceremony. Re¬ 
freshments, liquid and solid, were served during 
the entire evening. 1500 hot-dogs and 1500 ham¬ 
burgers of the large economy size, quickly dis¬ 
appeared. 

The dance officially ended at 0100 hrs and 
from all reports, itwas one of the most success¬ 
ful all ranks dances ever held at the School. 

Saturday morning (Brrr!) big heads, thick 
tongues and half open eyes didn't look much like 
a Sports Day. But at 0830 hrs the Commanding 
Officer pitched the first ball in the craftsmen 
versus corporals softball game and things began 
topickup. The razzing, jeers, and boasts, all 



Cutting the cake, Lt Kedziora, Major 
Provan, Lt Col Dunlop and WOI Collins. 


in good fun, made for a lively game. The 
corporals skinned the craftsmen 23 to 8. 

While that game was in progress, the 
sergeants were trimming the officers in a base¬ 
ball jamboree. Lots of good fellowship, razzing 
and what have you, covered the officers' retreat 
to a 19 tc 14 defeat. 

Next came the cross-country run with 
twenty-nine huskies participating. The course 
was about three miles round the camp and is 
fairly rough, particularly along the north bound¬ 
ary. Rocks, ditches, swamp, barbed wire, etc, 
were used to assist mother nature. The first 
contestant to finish was Cfn J Porter of Artisan 
Company, time 20 minutes and 47 seconds; 
second Cfn J Cowan, Basic Military Training 
Coy, time 21:27; third, but really crowding for 
second place, was Cfn F Reid whose time was 
22 : 12 . 

The next and final event really finished 
things off. Sergeants and corporals played off 
for the softball honours. The game started im- 
mediatelythe cross-country race was underway 
and lasted until about 1330 hrs. Every rule in 
the book (what book?) was involved, discussion 
and argument with every pitch. No matter how 
right, it was still wrong. It was one old razzle 
tazzle and, as you might guess, the corporals 
really made it solid 15 to 8. 

So came the close of another Corps Birth¬ 
day at The RCEME School, with records set in 
many things. 

(The foregoing account of the birthday cel¬ 
ebrations at the school was put into readable 
form from the various committee reports by 
Lieuts G.A. Wright and A. M. Gilbert.) 


THIS RCEME SCHOOL SOFTBALL TEAM 
were the guests of 9 Tpt Coy RCASC, Ottawa, on 
27 Jul, when a nine-inning game was won by the 
School team. 



Front row: Cpl Ranger, Sgt Lascelles, Cfn 
Darling, Porter and Thompson. Rear row: 
Sgt Brennan, sports NCO; Lt Chess, man¬ 
ager; Cpl Rostek, Cpl Linzmayer, Cpl 
Bowles, S/Sgt Carpenter and W02 O'Neil 
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SUMMER ACTIVITIES 

by LT COL H G F MORGAN, MBE, RCEME 


T his year, the number of RCEME trades¬ 
men available for summe r camp, 
throughout Eastern Command, was the 
lowest since 1946, However, in spite of this 
numerical shortage, a very ambitious and varied 
training program has been carried out in this 
Command consisting of a large Infantry and Ar¬ 
moured Camp at Utopia, NB; a Cadet and Tech¬ 
nical Camp at Aldershot, NS; a Heavy and Light 
AA Practice Camp at Devils Bty; near Halifax; 
and the usual Active and Reserve Force Coast 


Defence Camps in Halifax and Sydney, NS. 

RCEME in this Command has found, and 
we are not the exception, that each year the same 
tired old pieces of CMP equipment show up at 
summer camp, and the various Workshop De¬ 
tachments and AWDs have really to draw upon 
their imagination and ingenuity to keep them in 
a fair state for the period of training. Good 
examples of this are the 3.7" HAA Gun Tractors, 
and some of the AFVs which have been inherited 



AWD at CAMP ALDERSHOT 

Front row: Sgts A L Bellefontaine, G F Falan, W02 J A Ravenhill, Capt R A Auckland, Lt Col 
H G F Morgan, MBE, Lt C H Gladwin, Sgt D S Ruggles, Sgt J R Purcell. 

Second row: *Pte W A Moffat, Pte A C Gavel, (RCOC), Mr C J Thimot, Cfn R M Northorp, Mr 
E A Pickrem, Mr J T McKellop, Cpl F L Reid, *Pte L B Whalen. 

Third row: *Pte D J Smith, Cpl C P Rogers, Mr R WGilfoy, CfnC A O'Leary, L/CplS E Ross, 
Cpl A L Harlow. 

(Missing from picture) L/Cpl P A Tardif, *Pte G L Conn. 

* Members of 2nd Highland Bn on 'in job training' 





AWD at Camp Utopia NB, consisting of 
soldiers and civilians under Lt Libbey and 
Kline. 

Men of AWD at Camp Utopia changing en¬ 
gines in M4A1. 

by this Command are not much better. In order 
to cope with the summe r training program, 
with the limited personnel available, no later 
than March of the training year personnel have 
to be ear-marked for summer camp and are then 
warned not to expect any leave, or time off to 
build a home, move, or have a family. The 
personnel thus warned can then start to get them¬ 
selves into physical and mental condition for the 
labors which will be expected from them. 

Outside of a very small pool of 3 ton GS 
trucks, and some FATs, there are no camp train¬ 
ing vehicles within the Command. This pool of 
3 tonners and FATs are for Technical Cadet 
driver training only; therefore, with the except¬ 
ion of the Active Force Adm transport (and this 
is taxed to its limit) all training vehicles and 
equipment must necessarily be withdrawn from 
the Reserve Force units holding them on charge. 
These equipments must then be conditioned and 
brought up to such a classification that they 
will stand up under summer training. And there 
is a vast difference between the serviceability 
of a vehicle sitting within a Reserve Force unit's 
lines in an armoury, and out on a driving range 
at a summer camp! 

Notwithstanding many hundreds of hours 
which have been put into the vehicles getting them 



ready and maintaining them during summer 
camp, the saddest blow of all is then struck, 
and that is, the minute summer camp is over the 
various units which "loaned" their equipment 
for summer camp set up a cry to have it returned 
immediately (in first class condition), and the 
units that do not receive their equipment first, 
do not in some cases regard RCEME services 
in too favorable a light. 

(Please turn to page 34) 
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IM (SUEBBOASTO 

Brig G Walsh, 

CBE, DSO, CD, 
Commander 27 CIB, 
inspects the workshop 


194 WORKSHOP, RCEME, MARCH PAST IN 
review order, led by Major G. L. Lodge, OC, as the 
Brigadier takes the salute. Our other photos show men 
of the workshop being inspected by the Bde Commander. 

(National Defence photos) 
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R C E M E in NEWFOUNDLAND 


D n 6 Mar 52 Army Headquarters gave the 
'green light' on the formation of 19 Coy 
RCEME at St John's, Nfld. At that time 
there was a small detachment from 6 Coy RCEME 
in Halifax carrying out the RCEME duties in this 
area. These were Cpl Bill Kennedy, Cfn Bill 
Stallard and Cfn Don Halfyard, the pioneers of 
one of the proudest groups of mechanics in 
RCEME. 

At the present time there are 9 tradesmen 
and 1 officer on strength and I shall attempt to 
give a short personal and military history of all: 

Capt R A Auckland is AEME, Nfld Area, 
andOC 19 Coy. He just recently returned from 
Korea and is our most recent arrival. He visited 
us for a week in Jul and returned to the mainland 
to supervise the AWD at Camp Aldershot for the 
summer. We are looking forward to having him 
back. 

Our senior vehicle mechanic is Cpl Bill 
Kennedy who has been with the Coy since its 
formation. Bill is popular with everyone in the 
Area; he has done an immense amount of work 
which has resulted in a very efficient RCEME 
Coy. Bill is married with one young girl and, 
although he hasn't as yet moved into married 
quarters at Kenna's Hill, he has his wife with 
him 'down yonder' on Sudbury St in the city. 

I suppose we should next mention Cfn Bill 
Stallard, also a very popular man around these 
parts. Like Kennedy he has been with the Com¬ 
pany since its formation. At the present time he 
is single, but there is a likelihood that he will 
soonbe snared by some unknown (at least to us) 
lass around Cape Breton. He also has contribu¬ 
ted much towards setting up the unit and much 
credit is due him in this respect. 

Cfn Don Halfyard is another of our vehicle 
mechanics. He is an ex-RCASC driver having 
spent considerable time with 6 Coy RCASC. Don 
is a smart looking soldier and a good mechanic 
to go along with that. He received his Gp 2 in 
Apr and justly deserves it. With his family of a 
boy and a girl (and of course his spouse) he lives 
in PMQs at Kenna's Hill. 

Our fourth vehicle mechanic is Cfn Don 
Dingwell, a very popular lad especially with the 
fairer sex. However, he recently married and 
is now settled down in private accommodation 
near the camp on Prince of Wales' St. Before 
coming here he was at Coldbrook and Halifax 


by Cpl R. F. HENNESSEY RCEME 

with the RCEME workshops there. 

The fifth and last, though hardly the least, 
of our vehicle mechanics is Cfn Bob Emmett who 
spent some time with PPCLI in Korea before 
going to 6 Coy RCEME. He recently completed 
an assessment at The RCEME School where his 
knowledge of vehicles was shown by the splendid 
report he received. His family is at present in 
Grand Falls, Nfld, while he looks for some 
accommodation for them here. 

Next on the list is Cfn Don MacKay (we have 
a lot of Dons here), who is the brains of the 
organization in the capacity of radar mechanic 
and part time radio mechanic. When he is not 
working he spends his time with his bride-to-be, 
a local girl. 

Also a veteran of Korea is Cfn Stan Hodder, 
our storeman, who also runs the Control Office, 
if one were to call it by such a name. He is busy 
most of the time trying to keep Workshop Pro¬ 
cedure running smoothly and is doing an excellent 
job. He also became engaged to a local girl and 
will be married also in Dec (why not a dual 
wedding with MacKay?). (Fast workers, these 
RCEME! - Eds) 

Arriving with Capt Auckland in Sep will be 
Sgt J J Simpson, an experienced vehicle mech¬ 
anic from 6 Coy who spent the summer with the 
AWD at Camp Aldershot. We don't know much 
more about him but we are anxiously waiting to 
have him join us". 

In case you are wondering what the R.F. 
stands for in my title it is Raymond Francis and 
don't you dare laugh. Most people call me Ray 
but a lot of people call me by names I cannot 
mention here. Since the 1st of Jun I have been 
trying to set up this Orderly Room and at last 
I'm beginning to get somewhere, I think. I am 
single and waiting for the right girl with the 
right amount of money to come along. 

A few words about our location, etc, for 
the benefit of those unlucky people who have never 
visited Canada's newest province. For the 
present, we are situated in Bldg 30 at Buck- 
master's Field. Although this is not an ideal 
location or building for our Workshop we are 
making the best of it until a more suitable site 
is found. We share this building with 20 Coy 
RCASC whom we cannot thank enough for the 
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Some of the men of 19 Coy RCEME: Cfn Don Dingwall, Don MacKay, Stan Hodder, 
Cpl Bill Kennedy, Cfn Bod Emmett, Cpl Ray Hennessey, Cfn Bill Stallard. 


splendid co-operation they give us in all matters. place to live. 

In particular, the Area S & TO and OC 20 Coy, There is always plenty of after-duty activ- 

Capt Lome Jones is always ready and willing to itiesto keep us busy and happy. No doubt many 

help out in any matter whether personal or of the chaps who were here during the war will 

business. vouch for this. Cpl Kennedy, Cfn Hodder and 

Perhaps some potential 19 Coy personnel MacKay are members of the Army rowing team 

are wondering about married quarters for their which will take part in the annual regatta taking 

families. We can only say that although married place here this summer. Others in the team are 

quarters are not too plentiful there is not too from 20 Coy RCASC. 

much delay in getting them if you have the right I have included a picture of the Coy which 

number of points. Then again private accommo- the Naval Photographer, Harry Verran was so 

dation is fairly good in the city and at the right kind to take for us. Believe me, the expressions 

price. Most people coming here are advised to on the fellows' faces are no indication of their 

leave their families at home until they find a feeling towards 19 Coy RCEME. 



t D. R. Mowbray, RCEME, reported to the 

Col, where he 


J-4 Pueblo Ordnance Depot 
will take advanced training in radar and elec 
tronics; he is shown being greeted by Lt Col D 
M. Simpson, acting CO, and W.E. Scott, dir 
ector of the radar school. 





(National Defence ph< 


(Clockwise from above) Capt E.P. Bishop RCE 
ME checking list of vehicles with Lt M.R. Bell 
PPCLI, for the day's inspection. L/Cpl J. Cum¬ 
mings and CfnW. Irwin checking half-track sus¬ 
pension. RCEME inspection teams checking PP 
CLI vehicles. S/Sgt A. M. Kirkpatrick and Cfn 


H. Goc 
and F. 
son an 
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gauge 
compr 
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idy doing vehicle inspections. Cfn C. Lake 
Stewart repairing a bazooka. Cfn J. Wil- 
d L. Lang, of inspection team, checking 
-ibutor. Cfn J. Michta showing vacuum 
Ireading to Lt Bell. Cfn J. Bell checking 
^ssion of a jeep engine. 










PRIMA RX MANAGEMENT 


by W02 H C MACDONALD RCEME 


[The Quarterly, unlike The Readers' Di¬ 
gest, cannot claim to condense a 900 page book 
in its last three pages. Perhaps if we did our 
circulation might be like their 3,000,000 instead 
of what ours is now. W02 H.C. Macdonald does 
not pretend to make a precis of the Primary 

P rimary management is defined as the 
judicious and successful use and direction 
of time, space, material and personnel to 
accomplish an end. 

I had the privilege of instructing on the 
Primary Management course at The RCEME 
School between Sep 1950 and Jan 1952. 

The great majority of the students con¬ 
sidered the course really worthwhile, and many 
thought that more time should have been allotted. 
However, this was not feasible. The two most 
frequent comments were: 

(a) Why are our superiors so unaware of 
Primary Management Methods?* 
and 

(b) It won't work in the army because time, 
men, material, and space are not con¬ 
sidered as important as in civilian 
industry. 

There are answers to both these comments . 
I hope that in the course of this article they will 
become self-evident. 

When a Cfn first receives NCO rank he is 
primarily a manual worker. As an NCO gains 
experience and rank, however, he finds that he 
is employed less and less in the trade for which 
he was trained and more and more as a foreman. 
He is called upon to accept a steadily increasing 
amount of responsibility. He is expected to make 
decisions which may prove costly. He finds 
himself in this position, not because he has 
proved himself a manager, but because of his 
skill in his particular trade. Because an NCO 
is a good tradesman it does not necessarily fol¬ 
low that he is a good executive. In many cases 

* This is scarcely a fair question — rather like 
"Have you stopped beating yOur wife? " But W02 
MacDonald says that this was the way it was put 
to him, so that's the way it goes in here -- Eds. 


Management Course in the space which we have 
available for him. We believe however, that his 
article contains much that will be of interest to 
members of the Corps who have not taken this 
course. — Eds] 


it is true, but in just as many it is not — not at 
any rate without some guidance. 

If a prospective driver were taken out to 
a vehicle and told to carry on and learn from 
expedience, the result might well be disastrous. 
Instead, a driver is given a thorough course 
based on the combined experience of many dri¬ 
vers and instructors. 

The necessity for training in management 
is not as apparent, because the result of ineffic¬ 
iency is more difficult to see. The result of 
poor management, poor planning, poor organi¬ 
zation, poor control, or poor handling of person¬ 
nel, may be just as disastrous. 

The course at the RCEME SCHOOL is 
based on the knowledge that any organization re¬ 
gardless of type or purpose has but four re¬ 
sources with which to work. These resources 
are Time, Space, Material and Personnel. The 
success or failure of any enterprise depends on 
their efficient use. 

The course is divided into five sections: 
Principles of Organization, Functions of Man¬ 
agement, Control of Time, Management of Pers¬ 
onnel, and Work Simplification. 

It is designed to teach officers and NCOs 
the theory and practical application of Scientific 
Management. It is intended to show them why 
some practices are right, and some wrong. It 
should show them the best methods of correcting 
existing problems and preventing their recur¬ 
rence; how they can improve efficiency and 
morale, increase output, and cut down costs. 

The student is given four differently col¬ 
oured cards. These cards are called the "Four 
Aces of Management. " He is told to learn them 
by heart, and in the field to play the aces effect¬ 
ively and win the game against the enemy of all 
organization — inefficiency. 

3jc sje 5{c sjt sjt 
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To revert to the first of the students' com¬ 
ments — "Why are our superiors so unaware oi 
Primary Management Methods?" 

This comment seems to imply that all 
RCEME officers are ignorant of the principles 
of management. This is obviously not so. The 
officers and senior NCOs of the RCEME Corps 
are as good as those in any other corps in the 
Canadian Army, and better by far than seniors 
in many civilian enterprises. In fact there are 
very few officers and senior NCOs who do not 
use most of these methods, whether consciously 
or by the use of common sense, every day. But 
there are inevitably a few who use neither Man¬ 
agement Methods nor common sense, and one 
officer or senior NCO in this category can do 
more harm in a short time than the best officers 
and NCOs combined can correct in a two year 
posting. 

It is difficult for the 'boss' to weed out the 
poor manager. He doesn't loaf; in fact, he 
has to work harder simply because he doesn't 
use good management methods. The job runs 
him, not he the job. He doesn't have time for an 
'Ogroup' withhis men; the mens' personal pro¬ 
blems are passed on to the padre or PSO; he 
doesn't allow his men to participate in plans or 
local policy. They may well say; "Has he never 


heard of management methods ? " 

The course at the School and this article 
may help to remedy this situation. 

* * * $ * 

We might now turn to the second comment 
which was: "Scientific Management won't work 
in the army, because time, space, material, 
and men are not considered as important as in 
civilian industry". 

From the top policy level, this is clearly 
a ridiculous statement. But I remember when 
I was in the lower ranks and looking up for guid¬ 
ance, there were times when this assertion did 
appear to make sense. 

To deal with this comment let us change 
it around and ask the question: "Why won't Sci¬ 
entific Management work in the army?" 

# # * * # 

We will use the 'Four Aces' and see what 
they say. Referring to the diamonds we find: 

"Principles of Organization 

1. Unity of Command 

a. It must be known by each individual to whom 
he reports and whom he directs. 

b. Authority to direct an individual must be 
limited to one person (only one boss)". 


■UNITY" or COMMAND 


O F~ F - I G E F? S 



MEN OF VEH SECTION 


ONLY ONE BOSS 
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'Span of Control 


This principle is ancient. It was written 2. 
in the Bible a long time ago: "No man can serve 
twomasters: foreitherhe will hate one and love 1 



This is what we preach but possibly do not 
practise too well in the army: that proper chan¬ 
nels of communication will be adhered to at all 
times. In other words, when Capt Blank has a 
sergeant and seven men under his command, 
should he allow these men to come to him for 
their orders, ignoring their sergeant? Should 
the captain pass his orders over the head of his 
sergeant and give them directly to the men? 
Should the sergeant take his orders from, or his 
troubles to, the major ignoring his captain? We 
all agree that this is wrong. 

Confusion and inefficiency reign when this 
principle is ignored or deliberately broken. It 
is just as important that Unity of Command be 
carried out at the lower level of management as 
it is at the top if we want production, high morale, 
and well disciplined soldiers. 

It has been proved that the ignoring of this 
one principle causes more personnel discontent 
and management heart-breaks than any other. 
If there is no unity of command in an organization 
there is no organization at all. 

Referring again to Principles of Organiz¬ 
ation we find: 


The number of subordinates assigned to the 
direction of one person must be limited 
(usually three to seven) 

Distance must be considered as a factor in 
the exercise of control 

Time must be considered as a factor in the 
exercise of control" 

Considering the (a) factor, you may say 
If I can't handle more than seven men, I will 
give up my rank". This factor does not refer to 
some elementary tasks such as supervising a 
gang of men digging a ditch nor to a platoon on 
parade, for a platoon acts as one man when drill¬ 
ing. But where there are technicians, as in 
RCEME, this factor is applicable. 

Note the word 'subordinates' in the (a) 
factor. This word means any three to seven 
whole units; at the production level it means 
three to seven men; at higher levels it means 
three to seven sections. Directorates, and even 
Branches. Now, for example, look at the Can¬ 
adian Army Organization chart from CGS down 
through any .one of the three branches and you will 
see that the three to seven factor is never viola¬ 
ted. In the infantry battalion organization it is 
carried out in detail. In other words the fellows 
who draw up the army organization never break 
either the Unity of Command, or the Span of Con¬ 
trol Principles. Experts at the management 
game never break any of the principles, func¬ 
tions, procedures or foundations of scientific 
management. If it is good business for them, 
then it must be good for us who are on manage¬ 
ment levels; and everyone with rank is covering 
off a greater or lesser management position. 

The Span of Control factor, which refers 
to the number of men or units one person can 
supervise, is based on the theory of relationship 
betweenmen, orwhole units, and the immediate 
superior. This relationship may be illustrated 
in this manner. If you are in charge of six men 
and you continually employ one man on all the 
pleasant jobs, you will have discontent among the 
others. This discontent will affect morale and 
production. If you make friends with some of 
your men and not with others, discontent again 
creeps in. The relationship between a superior 
and each of his men individually and collectively, 
and the relationship of each man to every other 
man, must constantly be considered by a leader 
or supervisor. You will notice on the drawing 
(fig 2 ) that these relationships more than double 
as each man is added. In fact they multiply to 
astronomical figures as the numbers increase. 

On the other hand if the supervisor on the 
production level of management has no more than 
three men to supervise he must be a working 
supervisor. This is necessary as there are not 
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enough relationships between himself and only- 
three men to keep a supervisor in this capacity 
busy. He must work with his men to keep him 
from over-supervision as this is just as bad as 
under-supervision. But seven men and 490 re¬ 
lationships to watch, and the necessary paper 
work which a supervisor usually has to deal with, 
that is considered a full time job by scientific 
management principles. 

As a manager you would never ask one of 
your foremento lift a 1000-lb weight unaided, but 
there are some managers who will ask a foreman 
to supervise twelve or more men on technical 
jobs, and expect him to watch 24, 708 or more 
relationships. It cannot be done satisfactorily 
as there are mental as well as physical limita¬ 
tions. 

The (b) factor deals with the Span of Control 
'distance 1 . This factor is well understood. For 
example the CGS delegates authority to the GOC 
in each command in order to control distance; 
the DEME delegates authority to CEMEs for the 
same reason; and the CO of the RCEME School 
gives authority to a major of each training Com¬ 
pany. In all these instances distance is a factor 
to be considered in exercising the Span of Control. 


The (c) factor deals with 'time 1 . Here's 
an example of saving time. Authority, at various 
levels of management, should be limited in such 
a manner that a job being carried out can be com¬ 
pleted without having to go to a higher level for 
authority to finish it. Instructions as to 'what to 
do' are obtained from the higher levels, NOT 
'how to do it'. 

We have passed lightly over the Principles 
of Management. So now let us deal with one of 
the Functions of Management of which there are 
five. We will return to the principles when we 
discuss Principles of Motion Economy. 

The Functions of Management are Plan¬ 
ning, Directing, Organizing, Co-ordinating, and 
Controlling. Space precludes picking out more 
than one; the organizing function is as important 
as any, so we will take that. 

The organizing function of management is 
the process of creating and maintaining the re¬ 
quired organization to ensure the effective and 
economical execution of predetermined plans. 

An effective organization is as important 
to the RCEME Corps as good maintenance or re¬ 
pair facilities. Neglect of the principles of man¬ 
agement has led to the failure of many mature 
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Control of Time 

1. To control time as a basic factor in manage¬ 
ment. 

a. Set up time budget based on routine, re¬ 
gular, special, and creative. 

b. Determine schedules. 

(It is later than you think!). 

Never Too Busy to Find Out How to Be Less Busy 


business executives. Such men very often have 
a wealth of practical experience. They are fam¬ 
iliar with the various problems in their particular 
field, the factors which usually affect these pro¬ 
blems, and the methods of handling them that 
have proved successful in the past. 

So long as there is little change in the or¬ 
ganization surroundings, or if the change is grad¬ 
ual, these men may continue to be successful. 
But a sudden radical change makes it necessary 
for the executive officer or NCO to fall back on 
the fundamentals of organizing, if he is to devise 
a new organization structure to meet new con¬ 
ditions. Without adequate knowledge of these 
fundamentals, he is likely to fail. If the exec¬ 
utive has the basis they furnish, plus experience 
and intelligence, he stands a much better chance 
of success in meeting his new problems. It is 
sometimes difficult to understand why basic 
faults in an organization are allowed to continue 


for any length of time. Some of the more common 
reasons for this are: 

(a) Opposition to any change because of 
personal ambitions. 

(b) Inability to recognize the necessity for 
any change because of the lack of 
understanding of what constitutes 
sound organization. 

(c) The intangible nature of some organ¬ 
ization problems places them beyond 
the mental capacity of some executives. 

Two of the more important qualities of good 
organization are balance and stability. These 
affect organization relationships greatly and 
should always be considered when dealing with 
organization problems. 

A balanced organization is one in which the 
various sections, or sub-sections, have been 
developed strictly in accordance with the relative 
importance of their contribution to the achieve¬ 
ment of the unit's objective. There are many 
causes for lack of balance. For example, people 
become more interested in certain phases of 
RCEME activities than in others. It may be as a 
result of earlier employment in these fields, 
which has developed their interest in them and 
exaggerated their importance. 

Lack of organization balance may be 
brought about by internal politics. The individual 
who tries to advance himself regardless of the 
organization's well-being sometimes feels that 
the greater the scope of his responsibility the 
greater are his chances of advancement. 

Organization stability is the quality which 
enables an organization to: 

(a) Adjust itself to a sudden loss in person¬ 
nel without serious loss in effective¬ 
ness. 

(b) Expand or contract with changing vol¬ 
ume of work without serious loss in 
effectiveness (frequently referred to 
as Organization Flexibility). 

The general requirement with regard to 
loss of personnel is the ability to fill important 
positions quickly and satisfactorily. It necessi¬ 
tates: 

(a) Adequate training and development of 
personnel. 

(b) Understudy systems; at least two 
people should be trained to do every 
one job in a section. 

(c) Adequate personnel records to show 
the potentialities of available person¬ 
nel. 

To maintain a stable organization, ir¬ 
respective of seasonal variations in the volume 
of work, requires an analysis of all the work to 
be performed by a section or similar unit. Those 
phases of the work which require the least train¬ 
ing, skill, and experience should be determined. 
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Their similarities should be studied so that, 
when the volume of work increases, these duties 
maybe grouped into temporary jobs having mini¬ 
mum requirements. Factors which must be con¬ 
sidered are: 

(a) A determination of all work which is 
done by a section, complete duty anal¬ 
yses for all personnel; 

(b) A distinction between temporary and 
permanent personnel; 

(c) The adjustment of hours to meet chang¬ 
ing volumes of work; 

(d) A thorough understanding of the skill 
and knowledge required for the various 
jobs; 

(e) Advance knowledge of a situation that 
will require the expansion or reduction 
of the organization and its activities; 
and 

(f) A definite plan for this expansion or 
contraction with changing volumes of 
work. 


The task of reorganizing never ceases. 
It is a morale builder when accomplished from 
within, and discipline when ordered from without. 

There are four principles of Motion Econ¬ 
omy, see ace of hearts. We will deal only with 
one — 'MotionEconomy Essentials'. This states 
that a workman's tools and materials must be in 
operational sequence within his normal work 
area. Clearly a sensible statement, because if 
a workman has to move to get his tools and then 
move inanother directionfor his material, he is 
wasting time. The supervisor's job is to see that 
his men do not have to lift, walk, manoeuvre or 
reach unnecessarily as these are all wasted 
motions, resulting in wasted energy and less pro¬ 
duction. 

This does not require that a superior stand 
over men to see that they work every minute of 
the day. No, it means that the superior will use 
this principle to channel wasted energy into the 
production stream. It is a better, easier and 
safer way than driving men to work at high speed. 


Most officers in responsible positions 
admit that stability is a quality of good organiza¬ 
tion, but not all of them develop definite plans for 
achieving it. They may not think deeply enough 
about adjustments until the necessity has arisen 
and as a result their decisions are made under 
pressure and on the basis of expediency. 
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for better production, higher morale and more 
satisfied personnel. The wrong use of it gives 
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l We have —begTr~aTscussinp Principles and 
Functions of Management; now let us consider 
a Procedure of Management. 

The word 'procedure' in this case means: 
how to do something, not by guessing, but by a 
simple laid-down method that anyone may use. 
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This Procedure for Effective Utilization of per¬ 
sonnel is outlined on the ace of clubs and is 
broken down into five steps: 

Step 1: get the right man on the right job. 

Step 2: increase his availability for work. 

Step 3: stimulate his will to work. 

Step 4: increase his ability to produce. 

Step 5: use him fully on essential tasks. 

The first step is further broken down into 
three factors. The other four steps are broken 
down likewise, but we will discuss only step 1, 

1. "Get the Right Man on the Right Job 

a. Design the job and get the man. 

b. Use his highest ability. 

c. Eliminate the unfit. " 

Factor (a) is explained thus: the job is de¬ 
signed and the supervisor must either place the 
right man there or train a man for the job. This 
is not an easy task as sometimes £ job, through 
lack of supervision, has built itself around a 
certain individual. This individual becomes in¬ 
dispensable, and from a management point of 
view this is wrong. A job must have a definite 
pattern, to permit a supervisor to fill it with any 
qualified person under his command. In the 
army, in particular, it is poor management to 
have men who are indispensable. 

The (b) factor means in so many words: 
Don't have a colonel doing a lieutenant's job, or 
a group 3 tradesman doing group 1 work. It may 
be unavoidable, through lack of personnel. But 
it should be rectified as soon as practicable. 
There is no quicker way of lowering a man's 
morale than making him do tasks below his station 
or befow his trade capability. 

The (c) factor may be explained in this 
manner: There are more ways of eliminating 
the unfit than by discharging them from the army. 
This is only necessary where a man has been 
given every opportunity and still will not become 
an efficient soldier. The supervisor can train a 
man for the job, which is one very good way of 
eliminating the unfit. The supervisor can with¬ 
in his authority change a man from one position 
to another within the section, or with the assist¬ 
ance of his superior he may exchange men 
between sections. 

There is a factor under Step 2 (Increase His 
Availability for Work), which is very important 
and a few words on this subject will not be amiss. 
This states (b) 'Controlhis absence'. There are 
two types of absences: one, 'offthe job' (leaves, 
sickness, etc.) which is hard for a supervisor 
to control. The other type of absence which is 
the supervisor's sole responsibility is 'absence 
on the job'. This causes declines in production 
and can cost much money. The supervisor must 
use every mean? at his disposal to stop absence 
on the job. He must do it in a diplomatic way. 
Driving men to work with the lash isn't done in 


these enlightened days. Men will work best if 
they are happy, interested, have a safe work load, 
and are working on essential tasks. Each super¬ 
visor must use his own personality and methods 
to overcome this absence, remembering always 
that it is an important responsibility and must be 
shouldered if he is to retain his position as a 
good supervisor. 

This course is, at times, erroneously 
called, 'Man Management', which gives the im¬ 
pression that, so long as a superior's relations 
with his men are harmonious, he is a good man¬ 
ager. True enough many battles have been won 
by the leader having this one outstanding charact¬ 
eristic and nothing more; but Man Management 
is only a part of Scientific Management, although 
a very important part. Besides understanding 
(and using) the principles, functions, and proce¬ 
dures referred to, a supervisor must have a 
knowledge of Personnel Relations. 
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The Personnel Relations problem is some¬ 
thing that faces a superior every minute of his 
day. Without people, plans have novalue. Over¬ 
all policies are useless, if there are no people 
to carry them out. 

Just as good preventive maintenance is re¬ 
quired to keep equipment in a high state of ef¬ 
ficiency, so it is essential that 'working person¬ 
nel' must be given continued consideration for 
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production and good morale. Superiors have a 
responsibility to the personnel under their com¬ 
mand, at least as great as their responsibility 
for the care of equipment and facilities. 

Many supervisors are held back by their 
failure to deal with people. Continual conflict 
with associates is to be avoided. When a super¬ 
ior is thoughtful about human relations almost any 
job is a pleasure. 

Morale, that intangible thing, is essential 
in all phases of army life. It must be high if 
battles and wars are to be won. It must be high 
if work has to be produced at speed. It must be 
high if we are to have contented men in the army. 
Cow morale provides a fertile field for unrest, 
and low morale or unrest in one individual is 
contagious. 

Interest and morale go hand in hand. If a 
subordinate is interested in his work, and is made 
to feel his individual importance as a cog in the 
great wheel, then morale is on a high plane. It 
is the superior's job to keep interest in the work 
on a high level. It is also the superior's job to 
make each individual feel that without his effort 
the project in hand will not be successful. 

There must be a pattern, in constant oper¬ 
ation, for giving credit when deserved. A con- 
s cious effort must be made to ensure that subord¬ 
inates realize their efforts are appreciated. It 


is not enough for superiors to have a pleasant 
smile; he must go to the man and praise him. 
Everyone likes approbation: it is not hard to give 
and it pays dividends. To quote the President of 
Lincoln Electric Co, "Look for the little things 
that deserve a pat on the back ... commend 
while it is 'hot' and be sincere". 

The giving and sharing of credit is an in¬ 
fectious weapon against unrest, lack of interest, 
and low morale. 

In conclusion we will discuss briefly the 
factor which states: "An individual pattern must 
be the basis for disciplinary action". 

"Be cautious of standard punishment". 
This statement is not intended to contradict the 
penalties set out in the Manual of Military Law. 
The intention is to make the degree of punish¬ 
ment fit the crime. The easier expedient is to 
apply the same standard of punishment to both 
the accidental offender and the repeater. 

"Do not criticise a group to get at the few", 
and "discipline privately" are statements not dif¬ 
ficult to understand, but they are hard to remem¬ 
ber. Bawling a man out, in front of others, not 
only lessens the chance of correcting him, but 
also distracts from the confidence others have in 
you. This situation arises, most often, because 
the superior acts while under the influence of the 
chemistry of violent reaction — another name 
for being in a temper or a tantrum. 
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Here are some simple rules to fc 
criticism? 


/hen 


Cool off. 

Be certain it is deserved (get the facts). 
Take action in private. 

Talk straight (no mincing of words). 

If you can't show him how to improve, 
don't criticise. 


Criticism is as potent as dynamite: be careful 
or it may explode in your face. People are not 
creatures of logic; they are creatures of emo¬ 
tions. ambitions and hopes, bristling with pride 
and vanity. It is the supervisor's task to use 
these emotions in such a manner as to achieve 
high production and at the same time maintain 
goodmorale and well disciplined soldiers. Itwill 
be his responsibility if the opposite conditions 
occur. 

These principles, functions, procedures, 
and foundations can be understood and used. Al¬ 
ternatively they can be ignored or cast aside. 
It is just a matter of attitude — the supervisor's 
attitude. The one way leads to humanitarian- 
ism and civilization, the other to ruthlessness 
and chaos. The Golden Rule has always been and 
always will be the foundation of civilization. It 
is a proverb that is easy to understand, but hard 
to keep in use. 

We can say that Scientific Management is 
an ideal. As we are only human, allowances 
must be made for misjudgments and errors. 
God alone is perfect. But if Scientific Manage¬ 
ment is understood and used with common sense, 
such misjudgments and errors need not be con¬ 
tinually repeated. 

For a final thought I would like the reader 
to consider whether there are any principles, 
functions or procedures described above which 
cannot profitably be used within the Canadian 
Army? I think he will find the answer is no. 


(EASTERN COMMAND SUMMER ACTIVITIES continued from page 20) 


In the past, the various detachments and 
AWDs were kept at the campsite fixing up and 
painting vehicles for return to Reserve Force 
units at the completion of camp, but this year 
the vehicles will be returned roadworthy, and 
those requiring extensive repairs will be worked 
on in the Workshops during the forthcoming fall 
and winter. 

In order to cope with the camp workload, 
it was necessary this year to call some of our 
loyal Part V civilian employees. These people 
did a noble job and worked far beyond their nor¬ 
mal call of duty. The military personnel, need¬ 
less to say, did their usual e x c e 11 e n t job as 
RCEME tradesmen, put in many long hours and 
missed most of their week-ends. 

The photos show some of the AWDs out 
from 200 Base Workshop and 201 Workshop at 
the summer camps. 

In the main, AWDs and RCEME Camp Det¬ 
achments are built up around 200 Base Workshop, 
and personnel from other Workshops or on det¬ 
achment posting are brought in to thicken up these 
detachments. This seems to be the best way of 
running a camp. 

The Reserve Force RCEME Squadron in 
Eastern Command enjoyed their week's training 


at the concentration held at Barriefield, and it is 
felt that this system should continue for the 
reasons given below:- 

(aj It gives a change of scenery to 
RCEME personnel; 

(b) It relieves the Command EME from 
arranging for an extensive summer 
training program, with limited facil¬ 
ities, at the camps where RCEME 
personnel are located. 

(c) It permits Reserve RCEME person¬ 
nel to see how things are done in a 
Command other than their own. In 
addition to the annual summer camp, 
20th Tech Sqn RCEME (Halifax) 
carried on an active training 
program including weekend schemes 
with vehicles and machinery lorries 
and a considerable amount of range 
practice. This Squadron is improv¬ 
ing monthly. 

The 21st Tech Sqn RCEME, Moncton NB, 
has been handicapped in the past by lack of 
accommodation. This has now been rectified, 
and it is confidently felt that Major Emery and 
his squadron will become active in the Reserve 
Force activities of the Moncton garrison. 
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The Editor 

The RCEME Quarterly 
Sir: 

Your informant provided you with material 
for a very interesting article in "RCEME in the 
27th Brigade" (Jan 1952). /However, having 
recently returned from Germany I do take ex¬ 
ception to some of the remarks contained therein. 
I was in Hamburg several times during the period 
covered and was on the docks to meet the RCEME 
advance party when it arrived on the SS Canberra. 
Some of my impressions at that time were in 
agreement with those of your informant, but as 
I afterwards found out these first impressions 
were quite wrong. Hence it may be opportune 
now to correct these for the benefit of personnel 
proceeding as reinforcements or replacements 
to Germany. 

I do not agree that the German economy is 
far beyond the reach of every pocket. The aver¬ 
age soldier can make purchases in German 
stores, visit theatres, and other places of enter¬ 
tainment, and move around anywhere within 
reason in the country at rates that are not too 
exorbitant by normal standards. Some of the 
places are quite expensive but this is normal in 
any country. The price of meals on the average 
is very favourable. 

I do not agree with your correspondent in 
his reference to the abject poverty everywhere. 
Travelling around the country you will see some 
areas which are in the slum category by normal 
standards but you do not have to go to Europe to 
see such places. Living standards of the people 
are obviously below ours but this is to be expect¬ 
ed as we in Canada enjoy one of the highest living 
standards of anywhere in the world. Anyone 
going to Germany with the impression put over 
by your correspondent will be surprised when he 
sees some of the suburbs of large cities and very 
picturesque quaint old German towns and vil¬ 
lages. The statement that "no one can afford to 
buy fine merchandise in the stores" is quite 
wrong as evidenced by the rush of Canadians in 
German shops to purchase Christmas presents 
and the number of soldiers you will see in towns 


shopping for souvenirs, gifts for families and 
articles for their own personal use. A good 
German camera can be purchased at a price of 
40-60% of the Canadian market value. 

It was also with considerable interest that 
I saw the cover of the July issue of the Quarterly 
with the picture of the ancillary trades section 
of 194 Inf Wksp. 

A few points about this photo may be of 
interest to the readers. The picture was taken 
in early April while the Brigade was under canvas 
in Munster Lager Camp which is located a few 
miles northeast of Celle and a short distance 
from the town of Munster. This camp is a former 
German Army training ground with excellent 
training facilities. Units move into the camp and 
go under canvas with complete 1098; their train¬ 
ing areas are only a short distance from the tent 
lines. Tents are laid out in a very orderly man¬ 
ner following normal tented camp arrangements. 

On the north side of the bivouac area is a 
wooded area containing evergreens as shown in 
the picture. This area has better in-and-out- 
routes than the remainder of the area and better 
hard standings. For these reasons, it was 
selected by the Bde HQ and unit recce parties 
as the workshop site. Therefore, the picture is 
not a picture of a section of the workshop deployed 
under operational conditions although it is not 
unlike some of the sites used at one time or 
another in the North-West Europe campaign. 
Obviously, if such a site were to be used oper¬ 
ationally there would be greater dispersion of 
vehicles and vehicles, and equipment would be 
camouflaged. 

I was with the Bde HQ advance party before 
the main bodies moved into camp in late March. 
At this time we saw an interesting weather 
phenomenon which was not necessarily typical 
of the weather in this part of Germany. One 
Friday night it was snowing quite hard and during 
the night it cleared and the temperature went 
down to a few degrees above zero. The troops 
of the advance party were sleeping in tents, and, 
although they were reasonably comfortable, it 
was quite miserable getting around in the mor- 
ninguntil oneself and the atmosphere had warmed 
up a bit. The following Wednesday it was 75 
degrees above and dress for the day was "shirt¬ 
sleeve order". 

Without going into too much detail about 
the workshop organization, you will notice from 
the picture the system of grouping ancillary 
trades of the workshop into one section is being 
followed here. This practice was found to be 
very successful during the Second World War 
and I personally think that it is the best arrange¬ 
ment. 

Living out in the open at Munster Camp 
was the first real test of the workshops' ability 
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to produce away from their well-appointed 
barracks and workshop buildings in Chatham 
Barracks, Hanover. The unit came through in 
fine style proving the soundness of the organ¬ 
ization and the ability of every last man in the 
outfit to do his job and to do it well. 

Yours, 

Lt Col G.W. Thompson 

(We thank Lt Col Thompson for his inform¬ 
ative remarks. We encourage and always 
welcome such correspondence, from all ranks of 
our readers. We like a little controversy. In 
particular, as regards the first part of Lt Col 
Thompson's letter, we endeavour to have the 
RCEME QUARTERLY represent all points of 
view, and we hope that in the final analysis our 
presentation will be as near the truth as is 
possible in this complicated world. — Eds). 


The Editor 

The RCEME Quarterly 
Sir: 

There are throughout Canada several 
RCEME personnel who hold amateur radio trans¬ 
mitting licences, and I think it would be in the 
interest of the Corps if we could get together 
overthe air. I know several RCEME 'Hams' in 
the Active Force and feel sure there must be 
others and also that the Reserve Force must 
number several 'Hams' among its ranks. 

I would like to hear from all RCEME pers¬ 
onnel who have -- or hope to have — an amateur 
radio licence so that we can find where and who 
we are, with a view to forming some sort of a 
club or 'net'. With an eye to the future, it might 
be possible to arrange this on a world-wide basis 
because our own stations will be spread across 
Canada and possibly overseas, and, in addition, 
many REME personnel operate 'Ham' stations 
in the United Kingdom and elsewhere and some 
other Commonwealth countries may have 'Hams ' 
in their Electrical and Mechanical Engineers 
Corps. 

Major E.C. Ilott 
Dept of Defence Production, 
Electronics Division, 

No 2 Temporary Bldg, 
Ottawa, Ontario. 


HE'LL BE WALKING FOR A WHILE 

Classified ad in the Camp Petawawa Post: 
FOR SALE - 1930 Ford coach, good condition, 
2 spares, 6 good tires. Best cash offer. Apply 
16 Detention Barracks. 



®®a&f® i *r® ip&sia 



L t Col Robert H. Ramsay, RCEME, has 
been appointed AQMG (Logistics) at Sup¬ 
reme Headquarters Allied Powers in Europe 
(SHAPE) in Paris. Since graduating from the 
Canadian Army Staff College in 1951 he has been 
AAG with D Adm, AHQ. 

Educated at Upper Canada College and at 
McGill, where he graduated with a bachelor's 
degree in mechanical engineering, Lt Col Ram¬ 
say was commissioned in the RCOC in 1940 and 
served in Italy and Northwest Europe during 
World War 2. 

He was Command EME, Central Command, 
before he moved to AHQ in 1948 as Assistant 
Director of Mechanical Engineering, Plans and 
Training, AHQ, Ottawa. 


SOIL EROSION IN CAMP HIGHEST YET! 

Agriculture specialists who disbelieve this 
statement, should examine all bathtubs in camp 
after the small fry have been dunked. 

— Camp Petawawa Post. 
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These National Defence photos show four 
views of Maj Gen Clark's inspection at the 
COTC graduation exercises, the RCEME 
School, Kingston. 


COTC GEA 

T he COTC graduation exercise was held 
on the Main Parade Square of The RCEME 
School at 1400 hrs Friday 8 Aug 52. This 
parade was inspected by the Quartermaster- 
General, Maj Gen S F Clark CBE, CD. 

When the command "Right Markers" was 
given at 1315 hrs the cadets formed up in three 
platoons in close column on the parade square 
adjacent to their quarters. These commands 
marked the end of basic training for the first 
phase cadets and an important milestone in the 
training of the second phase cadets. Ninety-one 
officer cadets, representing fifteen universities 
and two service colleges across Canada took 
part. Marching in column of route to the main 
parade square they formed up in close column 
to await the arrival of the inspecting party. 

Maj Gen Clark took the General Salute at 
1400hrs, then proceeded to inspect the company 
accompanied by Col C R Boehm MBE, CD, Lt 
Col J R Dunlop OBE, ED, CO The RCEME 
School, Lt Col H G Conn OBE, Senior Instructor 
COTC, andO/C RS Wallace aide-de-camp to the 
General. The inspecting party returned to the 
reviewing stand after inspecting the band. The 
COTC then marched in column to the southeast 
corner of the square where they formed up in 
line to march past by platoons in line, in slow 
time. 
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KJATIQN 

by Capt G A GALBRAITH, RCA (Att'd RCEME School) 

The COTC executed this drill with the 
timing and dressing usually displayed by Guards - 
men. The platoons then reformed for the march 
past in column-of-route, which was performed 
with the same precision as the slow march. 
Lastly the parade formed up in close column in 
front of the reviewing stand where the advance 
in review order and the final General Salute was 
given. 

An interesting feature of the parade was 
that swords were carried by all officers, the 
first time this has been done on a ceremonial 
parade at The RCEME School. Another high¬ 
light was the use of chrome plated bayonets and 
scabbards by all officer cadets. 

Officers for the parade were: Company 
Commander, O/C J A Morrison, RMC; 2IC and 
adjt, O/C J Miller, UBC; Platoon Commanders, 
No 1 O/C G T Engman, RMC; No 2 O/C G E 
Morse, McGill; No 3 O/C K E Warnica, U of T. 

Tea was served on the lawn at the south end 
of the parade square for the VIPs, COTC cadets, 
their families and friends. After the tea all 
guests and visitors were free to tour the training 
establishments throughout the school. 

During the mess dinner held in the Officers' 
Mess the same evening. Col Boehm, speaking 
for the QMG, who was called back to Ottawa, 
complimented the cadets on their spectacular 



performance. 

To the cadets these compliments were a 
fitting climax to weeks of drill under the instruc¬ 
tion of RSM (WOl) Geo. Collins. Credit for the 
fine showing must go to the parade officer and 
finally to the cadets who earnestly applied them¬ 
selves, thereby setting a challenge and standard 
for future COTC in RCEME to meet and uphold. 
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The SCHOOL GETS A NEW CO 



Above: "It's all yours." 

Below (clockwise); The new CO leading the 
march past; meeting the senior NCOs; a few 
words to the men; the retiring CO receiving 
the pewter mug. 


M arked by the traditional parade and march 
past, the RCEME School said farewell to 
one CO and greeted another on Thursday 
28 Aug 52. The new CO, Lt Col C.W. Jones, 
CD, led the troops in the march past as Lt Col 
J.R. Dunlop, OBE, ED, who was moving up to 
become head of the Corps, took the salute. 

The day had been declared a holiday once 
the parade was over, and the old and the new 
COs made the rounds of the men's canteen, the 
sergeants'mess and the officers' mess, in each 
case saying goodby and hello amid cheerful, 
cheering officers and men. 

Lt Col Dunlop was made an honorary mem¬ 
ber of the sergeants' mess and was presented 
with the specialty of the mess, a pewter mug 
suitably inscribed. The new CO was introduced 
to each member of the mess and was given a 
rousing welcome. 

Lt Col Jones, responding to cries of 
"Speech" in the men's canteen, said; "The team¬ 
work referred toby ColDunlopin his introduction 
is quite evident in reports received of RCEME 
work in Korea and elsewhere; and remember, it 
all started here at the RCEME School". 

"ihope it won't be too long until I know all 
of you, " he concluded. 














Canadian Industrial Trade Fair 



Distinguished company at the CITF — The 
Minister of Defence Production the Rt Hon 
C D Howe waits his turn at the radar scope 
at the Canadian Arsenals stand, while the 
Dutch Trade Minister Dr J R M van den 
Brink takes a look. Above — the antenna 
atop the building. 


RCEME AT THE FAIR 

I n an effort to further broaden the scope 
of the unit Technical Training Program, 
and to mix in some pleasure with the 
work, periodic visits have been made to several 
civilian manufacturing plants and production- 
type factories. These visits have produced 
excellent results and have in addition proved to 
be a very satisfactory and refreshing addition 
to the weekly film and lecture work. 

Pursuant to this line of action, it was 
arranged to permit all tradesmen of 2 Coy 
RCEME to attend the International Trade Fair 
held recently in Toronto. A 11 e n t i o n was of 
course centered on the many mechanical and 
electronic wonders, and ample opportunity was 
given by the exhibitors for our men to operate 
the equipment and t.o satisfy their insatiable 
technical curiosities. 

Men of 206 Workshop at the CITF, under 
CaptE R H Anderson, OIC, included: WOl Ellik, 
W02 Wash, Sgts Hagar, Corbeil, Cpls Leslie, 
Duffy, Cantin, Cfn Allain and Bisch. 


(Left) Thread-cutting on a high speed production type lathe; (right) Deutz air-cooled diesel 
engine; (right above) Demonstrating a modern drill press combining hydraulic and electric 
operation, capable of rapid acceleration, with feather light controls. (Photographic '49 
photos) 









208 WORKSHOP 

Ottawa 

L ieutJ.S. Crowson, OIC, and men of 208 
Workshop, Ottawa, consider their shop 
to be somewhat of a show place because of its 
proximity to AHQ, and they take a great pride 
in its appearance and facilities. 

Photos on this page show (middle and bot¬ 
tom) two aspects of the annual inspection of Brig 
A F B Knight, OBE, Eastern Ont Area Com¬ 
mander and (top) the recreation room with the 
ping-pong tables in action during the noon hour. 

# * * * # 

THREE 'GADGETS' WHICH 208 WORK- 
shop men have devised to make life more pleas¬ 
ant. On the left Pte Kimber, RCOC, points out 
a special blackout blind on the door from the re¬ 
creation room to the main shop. In the center 
picture are shown the shutters made for the win¬ 
dows of the recreation room; both of these innov- 
vations are used during the showing of films. 

On the right Cpl Dexter, RCEME, points to the 
remote control lock fitted to the doors of the 
orderly room, the R & I office, and the OIC's 
office. 




v *j 












BASIC EME OFFICERS SHORT SERVICE COMMISSION 


Back row: Lt MG White, O/C WD Sneddon, Lt Lieuts AM Gilbert, V Roddick, AM MacDonald, 
CD Smithe, Lt P Bateson, 2/Lt BW Spurrell, RJ Francis, A Ouimet and CH Putt, 

Middle row: Lt MD McKinlay, Lt DPW Wood, Lt 
DA Nicholson, Lt DV Hampson, 2/Lt JA Senez, 

Front row: Lt RL Macintosh, 2/Lt DH Curling, 

Lt JR Peters, Capt AW Croft, Lt JW Shields, 
and Lt F Chess. 


Tobe promoted is not essential for happi¬ 
ness or usefulness, but to be considered 
for promotion is assurance for both. 
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T wo RCEME sharp-shooters have qualified 
forthel953 Canadian Bisley Team, Capt 
M.M. Morgan and Sgt T. Woods, both of 
the RCEME School. Both, too, have been on 
previous Bisley teams; Tommy Woods in 1948 
and Miles Morgan in 1939 and 1951. 

Cpl F. Jermey, the RCEME School, was 
seven points below Sgt Woods and didn't quite 
repeat his performance of three years ago when 
he represented the Corps at Bisley. 

Others well up were L/Cpl M.S. Kent, Ft 
Churchill; Sgt M. W. Norman; WOl W. G. Collins; 
Sgt E.M. Cosman, all of the School RA; Cpl J. 
B. Robertson, Chilliwack, a member of last 
year's team at Bisley; O/C H.C. Gunter, who 
won the Governor Generates Medal last year; and 
Cadet R. K. Seel. 

Possibly the outstanding results this year 
were achieved by the RCEME School RA team, 
composed of Capt Morgan, WOl Collins, O/C 
Gunter, Sgts Norman, Cosman, Woods, M.M. 
Russell, F.L. Wilson, A.E. Lockett, and Cpl 
L. M. McLeod,besides two 'outsiders.' Lt Cde 
E. Ryan and Mr G. Brown, both of Kingston. 
Before the Final Stage of the Governor General's 
was fired, "six of us had a good chance to make 
the Bisley team next year and two did, " accord- 
ingto Geo Collins. Sgt Lockett led the Corps in 
the Queen's Medal with a score of 168, repeating 
his performance of last year when he finished 
first for RCEME with 170. 

It was as a team, though, that these marks¬ 
men made their spectacular showing. On the Sun¬ 
day before the service rifle events started, the 
team tied with Longue Pointe Military RA for 1st 
place in the Bren gun. During the rest of that 
week the team won the Borden, the Gordon High¬ 
landers, and the Woods; in no team event were 
they lower than 10th. 

Besides shooting well, the members of this 
team had an inexpensive holiday, doing their own 
housekeeping in a marquee supplied by the 
RCEME School. It is reported that Sgt Lockett 
did just as well as the QM as he did on the range; 
and that the junior members - Wilson, McLeod, 
and Russell — while not taking home much prize 
money, displayed good sportsmanship throughout 
the meet thus contributing greatly to the success 
of the team's outing. 

Another noteworthy RCEME entry was S/Sgt 
H.I. Washburn of the 38th Tech Sqn, Edmonton. 
After being the top Tyro at Calgary in the Alberta 
Provincial meet, he went to Ottawa (on holiday 
without pay, 'tis said) and ably represented our 
Reserve Force, being 148th in the Grand Aggre¬ 


gate, out of some 609-plus contestants. 

Four men from 20 Coy RCEME, Wain- 
wright, took time off to drive all the way to the 
DCRA meet, Lt G.R. Burton, Sgt W. Fagan, 
Cpl M.V. Beatty, and L/Cpl C.A.J. Wiltshire. 
The latter placed 184th in the Grand Aggregate. 

Twelve men finished in the money in the 
Grand Aggregate; Capt Morgan 26th, Sgt Woods 
36th, Cpl Jermey 83rd, Sgt Norman 86th, Sgt 
Cosman 90th, L/Cpl Kent 98th, Cpl H.N. Irvine 
12 Coy, 112th, WOl Collins 117th, Cpl Robert¬ 
son 140th, S/Sgt Washburn 148th, O/C Gunter 
171st, and L/Cpl Wiltshire 184th. Although no 
individual matches were won, the Corps was cred¬ 
itably represented at the 1952 DCRA meet and it 
was demonstrated again that RCEME can shoot as 
well as it can fix. 


I n the Saskatchewan Provincial Rifle 
Association meet, held at Dundurn on Jun 
30, the 12Coy RCEME rifle team was an 
outstanding success. 

TheDrewry Trophy for individual marks¬ 
manship was won by W02 J R Kaye. The Assoc¬ 
iation team cup was won by the 12 Coy RCEME 
Team. 



Seated: Cpl H.N. Irvine, W02 J.R. Kaye, 
Major A. F. Moore, Cfn R. Stanmore. 
Standing: Cpl H. Farley, L/Cpls W.D. Kit¬ 
chen and E. A. Myra. 
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IN MEMORIAM 

Capt J.B. Dewhurst 

Capt James Buchanan Dewhurst died 
on 29 Aug 52 while attending the Military 
College of Science in the UK. A graduate 
of the University of Toronto (BA Sc 1944) 
he was born in Hamilton 29 Mar 23 and 
attended Burlington High School there. He 
was appointed 2/Lieut in RCEME 12 May 
44 and after completing his training at 
Barriefield served in various capacities 
in Canada before going to Korea with 25 
Cdn Support Workshop as a captain in Nov 
50. He was nominated to attend MC ofS 
in Jun 1951. 

Our deepest sympathies are extended 
to his wife and child. 


Lieut R.H. Sandilands 

Lieut RH Sandilands, 194 Workshop, 
Germany, was killed in a traffic accident 
in Hannover, 3 Sep. 

Robert Henry Sandilands was born 
in Edmonton 22 Sep 25, and received his 
early education there. While serving with 
the RCAF during World War 2, he attended 
the Institute of Technology in Calgary. 
After his discharge he obtained his BSc 
(Elec) Degree at the University of Alberta 
and was commissioned in the RCEME. 

He spent a year and a half in DME 
before joining 194 Workshop in Jul 51, and 
went overseas in Nov of the same year 
with the workshop. 

Our deepest sympathies are extended 
to his wife and child. 


Cfn W. M. Hamilton 

Cfn W M Hamilton, 194 Workshop 
was killed in a traffic accident in Hannover, 
Germany, 3 Sep 52. 

Born 27 Feb 30, William Maurice 
Hamilton received his schooling in Port 
Hope, Ont. For r e c r e a t i on he played 
hockey and baseball and gained some mil¬ 
itary experience with the 33rd Med Regt, 
Reserve Force, Toronto. 

Enlisting in the Canadian Army Act¬ 
ive Force in May 51, he was sent to the 
RCEME School where he remained until 
194 Workshop went overseas in Nov. 

Our deepest sympathies are extended 
to his wife and child. 
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OFFICER'S LOCATIONS 1 Sep 52 


Brig J.W. Bishop, VAG, AHQ 
COLONELS 

Boehm, C.R. Nat Def College 
Dunlop, J.R. DEME 
Franklin, R. L, DVD 
Mayhew, E. C. DAD 

LIEUT - COLONELS 

Beddows, J.S. Seed Insp Service of Cda 

Bradbury, G,F. DVD, AHQ 

Campbell, R.A..DWD, AHQ 

Cavaghan, G.G. DVD, AHQ 

Coleman, E.W. CO 17 Coy London 

Dalrymple, W. M. Comd EME Prairie Comd 

Elmsley, C.M. R. DEME 

Hagey, H.W. CO 202 Base Wksp Montreal 

Hamilton, W.G. DEME 

Huddleston, A.N. Seed to Cdn Arsenals 

Hunt, W.S. D Org, AHQ 

Jobson, R.F. Comd EME, Western Comd 

Jones, C,W. CO RCEME School 

King, E.C. DEME 

King, P. C. Seed to RMC 

Kirby, C.G. DEME 

Mason, H.L.K. CASC 

McKibbin, K.H, DMT, AHQ 

Mendelsohn, A. LO Canwas 

Miller, A. Comd EME Quebec Comd 

Monk, A.O. DEME 

Morgan, H. G.F. Comd EME Eastern Comd 

Ramsay, R. H. D Admin, AHQ 

Roncarelli, J.A. DEME 

Sangster, A. G. DVD, AHQ 

Stucken, S. Seed to Cdn Arsenals 

Thompson, G.W. DEME 

Ward, K. R. Comd EME Central Comd 

MAJORS 

Ambrose, E.R. 16 Coy Whitehorse 
Anderson, R.W. 17 Coy London 
Banham, H, C. The RCEME School 
Beanlands, H. L. 6 Coy Halifax 
Beddard, W. 4 Coy Montreal 
Bethel, V.W. DEME 

Bourbonnais, L.A. 202 Base Wksp Montreal 
Branston, W.J. 17 Coy London 
Brignell, E. M. 20 Coy Wainwright 
Bromage, T. 13 Coy Calgary 
Brown, H. IQS, AHQ 
Bruce, G.W. The RCEME School 
Campbell, D. A. CAS(W) Washington 
Campbell, D.D. DEME 

Campbell, W.A. 1 Cdn Base Rep Sec Germany 


Carlyle, D. G. DEME 

Carscallen, C.N. DVD, AHQ 

Cohen, H. L. The RCEME School 

Collins, K. F. DEME 

Coombe, J.H. Seed Insp Service of Cda 

Coultish, E The RCEME School 

Cram, J.N. DAD, AHQ 

Currie, J.C. Seed Dept Def Prod 

Cuzner, J.E. 202 Base Wksp Montreal 

Davis, R. L. HQ 27 CIB Germany 

Dolan, M.A. 5 Coy Quebec 

Down, W.A. 205 Base Wksp Camp Borden 

Erb, H.H.E. "E"List UK 

Fulford, R.K. 202 Base Wksp Montreal 

Garnett, J. J. 11 Coy Vancouver 

Goodfellow, H. CAORE Kingston 

Hallam, R. E. VDE, AHQ 

Hare, E.J. DEME 

Hodgson, R.H. C. SO Detroit Arsenals 
Ilott, E. C. Seed Dept of Def Prod 
Jeffery, A.J. HQ Western Comd 
Kaye, F.R. D Pers, AHQ 
Kennedy, D.T. Exch Officer in UK 
Kirk, G. T. RSO NS Tech Halifax 
Kitto, J. S. 23 Inf Wksp Petawawa 
Lane, R. C. 5 Pers Depot (HE) 

Laver, E.W. CASC (Staff) 

Lewis, A.H..R. CASC Kingston 

Libbey, A.M. 7 Coy Coldbrook 

Lodge, G.L. 194 Inf Wksp Germany 

Loughridge, J. L. 10 Coy Winnipeg 

MacDonald, R. L. 1 Coy London 

MacLean, A.L. CASC Kingston 

Mac Lean, J.H. VDE, AHQ 

Maitland, A.G.M. DAD, AHQ 

McClelland, L.E. The RCEME School 

McLarnon, J.R. HQ 1 Comm Div (UNFFE) 

McLaughlin, I. M. 191 Inf Wksp Korea 

McManus, H. 11 Coy Vancouver 

Moore, A.F. 12 Coy Regina 

Murray, K. L. RSO Queen's University 

Owens, W.J. VDE, AHQ 

Platt, P.L.W. DEME 

Provan, C.G. The RCEME School 

Read, J. H. F. 2 Coy Malton 

Reid, M.A. DEME 

Roberts, A.N. P. CAS "U" List 

Robinson, H.M. The RCEME School 

Screaton, L. B. 202 Base Wksp Montreal 

Sergi, F.J. VDE, AHQ 

Sherren, J. P. 195 Cdn Inf Wksp Kingston 

Tait, S.G. DEME 

Whittingnam, J.W. DEME 

Wilson, J.A. DEME 
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CAPTAINS 

Adams, J The RCEME School 

Anderson, E.R.H. 2 Coy Malton 

Auckland, R.A. 19 Coy St John's Nfld 

Barnes, E.A. 5 Coy Quebec 

Belcher, G.A. 17 Coy London 

Beneteau, B.A. 5 Coy Quebec 

Betts, C.H. MC of S UK 

Bishop, E.P. 191 Inf Wksp Korea 

Boughton, J.C. DEME 

Bourne, J.H. 3 Coy Kingston 

Byington, T.H. 3 Coy Kingston 

Campbell, J.N. R. HQ Que Comd I & A Cadre 

Cole, E.W. The RCEME School 

Cooper, F.E. 191 Inf Wksp Korea 

Coupland, K. L.F. DAD, AHQ 

Cox, B.B. 3 Coy Kingston 

Craft, G.C. DAD, AHQ 

Croft, A. M. The RCEME School (att RMC) 

Cuddihey J.J. E. 2 Coy Malton 

Cumming, D.H. 196 LAD Germany 

Diebert, B. MC of S UK 

Demone, F. L. 6 Coy Halifax 

Dewhurst, J.B. MC of S UK (Died 23 Aug 52) 

Ellis, W.E. Seed to Cdn Arsenals 

Esdaile, A. E. 7 Coy Coldbrook 

Evans, G. L. 10 Coy Winnipeg 

Fendick, R, F. HQ 25 CIB Korea 

Girdler, S. A. 159 LAD Calgary 

Glover, W. H, The RCEME School 

Goodings, B.H. 202 Base Wksp Montreal 

Grainger, G,E. 3 Coy Kingston 

Grinham, A,D, L. The RCEME School 

Hamilton, C. J. 191 Cdn Inf Wksp Korea 

Hann, H. V. 194 Cdn Inf Wksp Germany 

Harvey, E. J.O. D Org, AHQ 

Hawkins, W. H. 6 Coy Halifax 

Heal, T.R. MC of S UK 

Hendricks, E.F. DEME 

Holland, L. F. 202 Base Wksp Montreal 

Hughes, A.W. 202 Base Wksp Montreal 

Johnson, F.G. MC of S UK 

Jones, E.G. The RCEME School 

Kenyon, V. D. MC of S UK 

King, H. L. M, MC of S UK 

Lane, W,H. HQ Western Ont Area London 

Lawrence, C.G. 18 Coy Churchill 

Lightfoot, H. B. The RCEME School 

Logan, R.R. 17 Coy London 

Love, L. H. 1 RDU 

Lowe, T. 10 Coy Winnipeg 

Lower, E.A. Retirement leave 

MacDonnell, A.L.D. 170 LAD Shilo 

MacHale, D.H. DWD, AHQ 

Maybee, R. D. The RCEME School 

McKinnon, J.A. 11 Coy Vancouver 

McLaughlin, H. E. The RCEME School 

Miggins, G.P. 13 Coy Calgary 

Morgan, M. M. The RCEME School 

Morris, R.A. DEME 

Otto, A. B. 205 Base Wksp Camp Borden 


Palfrey, T.R. 16 Coy Whitehorse 
Pinder-Moss, J.N. MC of S UK 
Protheroe, H. F. HQ Central Comd 
Racicot, C.G. 194 Inf Wksp Germany 
Rhodes, V;. 202 Base Wksp Montreal 
Rivers, R.C. The RCEME School 
Roberts, A.T. The RCEME School 
Robinson, M.R. The RCEME School 
Ruscher, M. 23 Inf Wksp Petawawa 
Scarlett, I. C. MC of S UK 
Sloan, J. L. 194 Inf Wksp Germany 
Thomsen, A.R. D PERS, AHQ 
Tidy, D. J. The RCEME School 
Treleaven, J. M. VDE, AHQ 
Trevithick, J.D. 12 Coy Regina 
Tuck, P.A. 197 Cdn LAD Germany 
Vollett, R.W. MC of S UK 
Webber, L. E. 202 Base Wksp Montreal 
Williams, E.A. "E" List UK 
Willing, W. R. The RCEME School 
Yarymowich, B.HQ RCEME Que Comd 

LIEUTENANTS 

Alexander, W.D. HQ Central Comd I & A Cadre 

Babcock, B.E. 13 Coy Calgary 

Ball, G. E. The RCEME School 

Bateson, P. East Comd I & A Cadre 

Beach, R.K. MC of S UK 

Bennett, B. J. 191 Inf Wksp Korea 

Bews, G.T. DEME 

Brent, G.N. DEME 

Bridges, F. C. The RCEME School 

Brodie, F.N. DEME 

Burcombe, P. L. 202 Base Wksp Montreal 

Burton, G.R. 20 Coy Wainwright 

Bydal, L.N. 11 Coy Vancouver 

Calvert, J. L. 10 Coy Winnipeg 

Cantlon, A. B. VDE, AHQ 

Carruthers, F.R. 3 Coy Kingston 

Cavanagh, H. R. DEME 

Chapman, F.W. 10 Coy Winnipeg 

Chapman, H.W. 17 Coy London 

Chess, F. The RCEME School on course 

Chess, G.F.H. The RCEME School 

Clarabut, J.F. MC of S UK 

Clark, G.D. McGill Post Grad 

Clerke, B.C. BC Area I & A Cadre 

Coates, J.E. 17 Coy London 

Connell, R.D. L. 11 Coy Vancouver 

Conway, E. M. HQ Que Comd 

Cook, H. E. C. 195 Cdn Inf Wksp Kingston 

Coombe, W. M. D PERS, AHQ 

Courtney, J.N. VDE, AHQ 

Creber, E.B. The RCEME School 

Crowson, J.S. 3 Coy Ottawa 

Daviss, L.A. The RCEME School 

Delaney, J.D. 6 Coy Halifax 

DuffieId, T.E. The RCEME School 

Duggan, K. F. HQ East Comd 

Durocher, T.P. 195 Cdn Inf Wskp Kingston 

Edmunds, H.P. 12 Coy Regina 
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Edworthy, H.T. CSRDE Ottawa 

Etter, A.S. 25 CIB Korea 

Evans, R.J. 25 CIB Korea 

Fleming, H.S. 17 Coy London 

Foskett, T.J. 13 Coy Calgary 

Fougere, S.A. 6 Coy Halifax 

Fraser, D. H. 25 CIB Korea 

Geary, D.V. 158 LAD Petawawa 

Gilbert, A.M. 1 RDU 

Gladwin, C.H. 6 Coy Halifax 

Grant, D. A, MC of S UK 

Groom, W.J.A. 10 Coy Winnipeg 

Hagan, G.M. The RCEME School 

Haggins, W. J,N. HQ Central Comd 

Hampson, D.V. The RCEME School on course 

Hellyer, C.B. HQ Western Comd 

Hill, R. A. VDE, AHQ 

Hill, R.V. 202 Base Wksp Montreal 

Hogue, R.H. 202 Base Wksp Montreal 

House, H.W. 23 Inf Wksp Petawawa 

Humphreys, R.G. 202 Base Wksp Montreal 

Hurst, C.A. 11 Coy Vancouver 

James, W.M. 6 Coy Halifax 

Jamieson, W 193 LAD Korea 

Joslin, K. R. The RCEME School 

Kane, J. J. 23 Inf Wksp Petawawa 

Kennah, K. DEME 

Klinec, J.J. DAD, AHQ 

Leger, P.G. 25 CIB Korea 

Lelacheur, J.W. 1 Cdn Base Rep Sec Germany 

Leonard, A.C. "B" Sqn LdSH Korea 

Libbey, R.W. 7 Coy Coldbrook 

Lucano, W.F. 17 Coy London 

MacDonald, A. M. The RCEME School 

MacDonald, J.A. 16 Coy Whitehorse 

MacFarland, H.E. CJATC Rivers, Man 

MacGillivray, A. J. 4 Coy Montreal 

Macintosh, R. L. The RCEME School on course 

MacKenzie, R.M.G. 17 Coy London 

MacLeod, R.H. 2 Coy Malton 

MacMillan, E. 205 Base Wksp Camp Borden 

Mahar, D.M. 3 Coy Kingston 

Martin, R.K. 202 Base Wksp Montreal 

McIntyre, J.S. DEME, AHQ 

McKay-Keenan, R.A. MC of S UK 

McKinlay, M.D. The RCEME School on course 

McNaughton, F.J. 18 Coy Churchill 

Metcalf, J.G.E. DEME 

Mildon, W. J. 198 LAD Wainwrignt 

Moody, J.W. 16 Coy Whitehorse 

Morgan, C. R. The RCEME School 

Mowbray, D.R. CAS (HL) 

Nicholson, D.A. The RCEME School on course 
North, P. H. 10 Coy Winnipeg 
Norton, W. H. The RCEME School 
O'Brien, G. L. 190 LAD Wainwright 
O'Connor, J.Fi 4 Coy Montreal. 

Ormond, J. C. 205 Base Wksp Camp Borden 
Ouimet, F.A. The RCEME School 
Parton, K. S. 192 LAD Korea 
Patterson, H.A. The RCEME School- 


Perry, H.R. DEME 

Peters, J.R. The RCEME School 

Peters, R. 10 Coy Winnipeg 

Pfeiffer, H. C.R. DEME 

Popkin, H.A. DEME 

Prediger, P.J. The RCEME School 

Putt, C.H. 6 Coy Halifax 

Raby,'J.R. 194 Wksp Germany 

Richards, J.A. 5 Coy Quebec 

Roddick, V. DEME 

Rodgers, R.E. 11 Coy Vancouver 

Ross, D.N. "C" Sqn RCD Korea 

Rosson, H.A. 4 Coy Montreal 

Royds, W.E. 16 Coy Whitehorse 

Sainsbury, L.A. HQ Prairie Comd 

Sandilands, R. H. 194 Wksp Germany (Killed 

Savage, G.D. 3 Coy Kingston 3 Sep) 

Seabrook, D. J. 16 Coy Whitehorse 

Shaw, R. N. MC of S UK 

Shaw, W.R. 205 Base Wksp Camp Borden 

Sheehan, J. O. 202 Base Wksp Montreal 

Shields, J.W. The RCEME School (HL) 

Smithe, O.D. The RCEME School on course 

St Onge G.A. 23 Inf Wksp Petawawa 

Stott, J.A. 3 Coy Kingston 

Stow, E.J. DAD, AHQ 

Sullivan, J. K. 2 Coy Malton 

Svab, W.G. 4 Coy Montreal 

Tevlin, J.J. The RCEME School 

Thomas, W.A. DEME 

Virtue, W.W. CAS ”U" List 

Vyvyan, P.G. The RCEME School (WE) 

White, M.G. The RCEME School on course 
Wood, D.P. W. The RCEME School on course 
Wright, G.A. The RCEME School 

2nd LIEUTENANTS 

Bessey, P.E. 205 Base Wksp Camp Borden 
Cooper, J.H. 5 Coy Quebec 
Curling, D. H. The RCEME School 
Francis, R.J. The RCEME School 
Hansen, P.E.V. 23 Inf Wksp Petawawa 
Laviolette, N. E„ 17 Coy London 
Robinson, H. L. The RCEME School 
Senez, J.A. The RCEME School 
Spurrel, E.W. The RCEME School 


Cfn JACK LILBOURNE worked as usual on 
his 24th birthday with 194 Workshop. 
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